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OAK PARK UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION 

AGENDA #921 
 

DATE:  February 16, 2016 
 
PLACE: Oak Park High School Presentation Room – G-9  
  899 N. Kanan Road, Oak Park, CA 91377 
 
TIME:  5:30 p.m. Closed Session – PLEASE NOTE LATER START TIME 

6:00 p.m. Open Session – G9 
 
The Mission of the Oak Park Unified School District is to provide students with a strong 
foundation for learning, which meets the challenge of the present and of the future through a 
balanced education, that includes academic achievement, personal growth and social 
responsibility. 
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Allen Rosen, President 
Drew Hazelton, Vice President 

Derek Ross, Clerk 
Denise Helfstein, Member  

Barbara Laifman, Member 
Josh Weisberg, Student Board Representative  

 
 
 
 
 
 
 
 
 
 

 
 

 
ADMINISTRATION 

Dr. Anthony W. Knight, Superintendent 
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Martin Klauss, Assistant Superintendent, Business & Administrative Services 
Dr. Leslie Heilbron, Assistant Superintendent, Human Resources 

Cliff Moore, Consultant 
Enoch Kwok, Director, Educational Technology 

Susan Roberts, Director, Pupil Services 
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INDIVIDUALS WHO REQUIRE SPECIAL ACCOMMODATION TO PARTICIPATE IN A 
BOARD MEETING, INCLUDING BUT NOT LIMITED TO AN AMERICAN SIGN 
LANGUAGE INTERPRETER, ACCESSIBLE SEATING OR DOCUMENTATION IN 
ACCESSIBLE FORMATS, SHOULD CONTACT THE SUPERINTENDENT’S OFFICE 72 
HOURS PRIOR TO THE MEETING TO ENABLE THE DISTRICT TO MAKE 
REASONABLE ARRANGEMENTS TO ENSURE ACCOMODATION AND 
ACCESSIBILITY TO THIS MEETING.   PHONE (818) 735-3206 OR FAX (818) 879-0372 or 
e-mail: lsheridan@oakparkusd.org. 
 
Welcome to a meeting of the Oak Park Unified School District Board of Education.  Routine 
items are placed under the Consent Calendar and are approved by a single vote of the Board.  
When the agenda is adopted, a member of the Board may pull an item from the Consent 
Calendar and transfer the item to an appropriate place on the agenda for discussion. 
 
The President of the Board shall inquire if there is anyone in the audience who desires to address 
the board with respect to any items appearing on the closed session agenda, regular session 
agenda, or on any issue within the subject matter jurisdiction of the Governing Board.  The 
speaker cards are available in the Board Room and must be completed and handed to Linda 
Sheridan, Executive Assistant, prior to the beginning of the meeting.  All comments for either 
agenda items or non-agenda items must be limited to three minutes or less.   
 
Your comments are greatly appreciated. However, the Board cannot enter into a formal 
discussion at this time, nor can a decision be made.  Matters warranting discussion will be placed 
on a future agenda.  The information on the speaker card is voluntary but will assist the Board 
President in conducting the meeting.  Thank you for your cooperation and compliance with these 
guidelines 
All Board Actions and Discussion are electronically recorded and maintained for thirty days.  

Interested parties may review the recording upon request. 
Agenda and supporting documents are available for review prior to the meeting at the District 

Office located at 5801 E. Conifer Street, Oak Park, CA 91377 
 

NEXT REGULAR MEETING 
Tuesday, March 15, 2016 

Closed Session at 5:00 p.m.           Open Session at 6:00 p.m. 
Oak Park High School, Presentation Room, G9 

 
AGENDA IS POSTED AT THE FOLLOWING LOCATIONS IN OAK PARK: 

                 District Office, 5801 East Conifer St.  . 
Brookside Elementary School, 165 N. Satinwood Ave. 

Oak Hills Elementary School, 1010 N. Kanan Rd. 
Red Oak Elementary School, 4857 Rockfield St. 

Medea Creek Middle School, 1002 Double Tree Rd 
Oak Park High School, 899 N. Kanan Rd. 

Oak View High School, 5701 East Conifer St 
Oak Park Library, 899 N. Kanan Rd. 

Internet Home Page:  www.oakparkusd.org 
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OAK PARK UNIFIED SCHOOL DISTRICT 
AGENDA – REGULAR BOARD MEETING #921 

February 16, 2016 
 

CALL TO ORDER - Followed by Public Comments/ 5:30 p.m.   
CLOSED SESSION: 5:30 p.m.  
OPEN SESSION: 6:00 p.m. 
 
The Oak Park Unified School District Board of Education will meet in Regular Session at the Oak Park 
High School Presentation Room – G-9, Oak Park, California. 
 
I. CALL TO ORDER: _______ p.m. 
  
II. PUBLIC SPEAKERS – CLOSED SESSION AGENDA ITEMS 

 
III. RECESS TO CLOSED SESSION FOR DISCUSSION AND/OR ACTION ON THE 
FOLLOWING ITEMS: 

 
A. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE 
 
B. PUBLIC EMPLOYEE EMPLOYMENT: Custodian Subs, Food Services Subs, Food 
Service Worker 1, Grounds Maintenance Workers, Instructional Aides II Special Education, 
Instructional Aides III Behavior, Guest Teachers. 

 
IV: CALL TO ORDER – RECONVENE IN OPEN SESSION AT:  ________ p.m. 
 

A. ROLL CALL  
 

B. FLAG SALUTE 
 

C. REPORT OF CLOSED SESSION ACTIONS TAKEN 
 

D. ADOPTION OF AGENDA 
 
V. PUBLIC SPEAKERS:  SPEAKERS ON AGENDA AND NON-AGENDA ITEMS 
 
VI. OPEN COMMUNICATIONS/PRESENTATIONS 
 

A. BOARD REPORTS/DISCUSSION/COMMUNICATIONS 
1. Presentation of Partners in Education Award to Melissa Stone and Shary Trux 
2.   Remarks from Board Members 
3. Remarks from Student Board Member 
4. Remarks from Superintendent 
5. Report from School Site Councils   
6. Report from Facilities Planning Committee 
7. Report from Technology 
8. Report from Bond Advisory Consultant 
9. Staff Report on Enrollment and Student Attendance 

  
B. BUSINESS SESSION: 

1. CONSENT AGENDA 



2/5/2016 

 Consent items shall be items of a routine nature or items for which no Board discussion is anticipated 
and for which the Superintendent recommends approval. 

 
 At the request of any member of the Board, any item on the Consent Agenda shall be removed and 

given individual consideration for action as a regular agenda item. 
a.    Approve Minutes of Organizational Board Meeting January 19, 2016  
b. Public Employee/Employment Changes 01CL22981-01CL23014  & 01CE07650-

01CE07692 
c. Approve Purchase Orders – January 1-31, 2016 

Board Policy 3300 requires Board approval of Purchase Orders 
d. Approve Overnight Trip for Oak Park High School Athletic Teams To Attend Spring 

CIF Play-offs 
Board Policy 6153 requires Board approval for student overnight trips 

e. Approve Overnight Trip for Oak Park High School Technology Students Association 
Club – March 18-19, 2016 
Board Policy 6153 requires Board approval for student overnight trips 

f. Approve Agreement with County of Ventura for Crossing Guard Service 
Board Policy 3312 requires Board approval for contracts for services 

g. Approve Landscape Architect Services Agreement for Outdoor Classrooms at 
Brookside Elementary and Oak Park Neighborhood School 
Board Policy 3312 requires Board approval for contracts for services 

h. Approve Authorization to Purchase Dell Chrome Book Tablets Utilizing Piggyback 
Provision of PCC Section 20118 
Board approval required to participate in piggyback provision to purchase items 

i. Approve Renewal Service Agreement for Bond Continuing Disclosure Compliance 
Board Policy 3312 requires Board approval for contracts for services 

j. Approve Notice of Completion, Project 15-15F, Relocatable Classroom Installation at 
Oak Hills Elementary School 
Board approval required for Notice of Completion in order to pay contractor 

k. Approve Denial of Claim #16-01 for Alleged Damages 
Board approval required to deny claim for damages 

l. Approve Overnight Trip for Oak Park High School Boys’ Volleyball Team – March 11-
12, 2016 
Board Policy 6153 requires Board approval for student overnight trips 
 

ACTION 
2. BUSINESS SERVICES 
a. Approve Resolution #16-05 – Participation in District of Choice Program for School 

Year 2016-2017 
According to provisions of DOC program, the Board is required to approve Resolution 
annually  

b. Approve Projected Enrollment of New InterDistrict Students for 2016-2017 
According to provisions of DOC program, the Board if required to approve projected 
enrollment of new interdistrict students 

c. Approve Resolution #16-06 - 2016 Friends of Oak Park Schools Education Foundation 
to Offer Fee-Based Summer School Program 
Board approval required to allow Friends of Oak Park School conduct Summer School 

d. Approve 2015-16 Safe School Plans 
Board approval required annually for Safe School Plans 

e. Approve Purchase of Equipment from Measure C6 Bond Fund – Purchase of 
Replacement Photocopiers at Multiple School Sites 
Board approval required for Measure C6 Bond purchases 
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f. Approve Purchase of Equipment from Measure C6 Bond Fund – Additional Food 
Services Equipment for Oak Park High School 
Board approval required for Measure C6 Bond purchases 

g. Approve Purchase of Equipment from Measure C6 Bond Fund – Campus Security and 
Maintenance Vehicles for Medea Creek Middle School and Oak Park High School 
Board approval required for Measure C6 Bond purchases 

h. Approve Purchase of Equipment from Measure C6 Bond Fund – Increase to Previously 
Approve Count of Mobile Devices for School Site Learning Centers 
Board approval required for Measure C6 Bond purchases 

i. Approve Amendment #1 to Architect Agreement for Project 15-15F, Relocatable 
Classroom Installation at Oak Hills Elementary School 
Board Policy 3312 requires Board approval for contracts for services 

j. Ratify Agreement for Construction Services for Project 15-15F, Relocatable Classroom 
at Oak Hills Elementary School 
Board Policy 3312 requires Board approval for contracts for services 

k. Approve Agreement for DSA Inspection Services for Various District Construction 
Projects 
Board Policy 3312 requires Board approval for contracts for services 

 
  3. CURRICULUM 

a. Approve 2014-15 School Accountability Report Cards 
 Board approval required for School Accountability Report Cards 

b. Approve 2015-6 Single Plans for Student Achievement 
 Board approval required for Single Plans for Student Achievement 

 
 4. HUMAN RESOURCES 
 a. Approve Resolution #16-01 -  Reducing or Discontinuing Particular Kinds of Service 

Board approval required to reduce or discontinuing particular kinds of service in the 2016-
17 school year 

 b. Approve Resolution #16-02 – Release Temporary Certificated Employees #1 Through 
#13 

 Board approval required to release temporary employees 
 c. Approve Resolution #16-04 – Determination of Seniority Among Employees with the 

Same Seniority Date (“Tie Breaker Resolution”) 
 Board approval required for Tie Breaker Resolution 
 
  5. PUPIL SERVICES 

a. Approve Contract for Non-Public Agency for Special Education Student #08-15/16 - 
$24,885 
Board Policy 3312 requires Board approval for contracts for services 

 
  6. BOARD 

a. Approve 2016 CSBA Delegate Assembly Election of Candidates 
 Board is asked to vote on candidates running for Delegate Assembly election 

 
  7. BOARD POLICIES 

a. Review and Approve Amendment to Board Policy 4112.8, 4212.8, 4312.8 – Employment 
of Relatives - Second Reading 
Board would like to review this policy.  

b. Approve Amendment to Board Policy 2121 – Superintendent’s Contract – First 
Reading 
Policy is being updated to reflect contract components recommend in CSBA’s new 
Superintendent Contract Template and federal law which prohibits favoring “highly 
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compensated” individuals (i.e., generally the highest paid 25 percent of all district 
employees) in terms of the level of benefits provided.  Policy also reflects new law (AB 215) 
which amends the maximum cash settlement that may be granted upon termination of a 
superintendent contract executed on or after January 1, 2016 and which provides that no 
cash or noncash settlement may be given if the termination is for fraud or other illegal fiscal 
practices. 

c. Approve Amendment to Board Policy and Administrative Regulation 4030 – 
Nondiscrimination in Employment – First Reading 
Policy is being updated to reflect the mandate to adopt policy necessary to implement the 
state’s nondiscrimination laws.  Policy also updated to reflect new law (AB 987) which 
prohibits districts from retaliating or otherwise discriminating against a person for 
requesting accommodation of his/her disability or religious beliefs, regardless of whether the 
accommodation request was granted.  New regulation includes the designation of the 
district’s coordinator for nondiscrimination in employment, addresses measures to prevent 
employment discrimination and harassment, and incorporates complaint procedures and 
material on other remedies formerly in AR 4031 – Complaints Concerning Discrimination in 
Employment which CSBA is recommending deleting. 

d. Approve Amendment to Board Policy 4121 – Temporary/Substitute Personnel – First 
Reading  
Policy is being updated to reflect new law (AB 304) which amends the Healthy Workplaces, 
Healthy Families Act (AB 1522, 2014) to (1) authorize paid sick leave accrual on a basis 
other than one hour for each 30 hours worked, provided that the accrual is on a regular basis 
and the employee will have 24 hours of accrued sick leave available by the 120th calendar 
day of employment; (2) clarify that retired annuitants who have not reinstated to the 
applicable public retirement system are excluded from participation in these leave benefit 
provisions; and (3) provide that the district has no obligation to inquire into the purposes for 
which an employee uses sick leave or paid time off. 

e. Adopt and Approve Amendment to Board Policy and Administrative Regulation 5111.1 
– District Residency 
New policy reflect new law (AB 1101) which mandates any district that elects to conduct 
investigations of students’ residency to adopt policy with specified components, including (1) 
the circumstances under which the district may initiate an investigation; (2) the investigatory 
methods that may be used, including whether the district may use the services of a private 
investigator; (3) a prohibition against surreptitious photographing or video-recording of 
students who are being investigated; and (4) an appeals process.  Policy also contains 
material formerly in AR re: enrollment not requiring district residency.  Regulation updated 
to reflect new law (SB 200 and AB 224) which provides that a student will be deemed to meet 
residency requirements if his/her parent/guardian lives with the student in the place of his/her 
employment within district boundaries at least three days during the school week.  Regulation 
also contains material formerly in AR 5111.12 – Residency Based on Parent/Guardian 
Employment authorizing district to grant residency status to students whose parent/guardian 
is employed within district boundaries for at least 10 hours during the school week (Allen bill 
transfers), and reflects provisions of SB 200 and AB 224 which provide that this option will 
sunset July 1, 2017 unless further legislation is passed. 

f. Approve Amendment to Board Policy and Administrative Regulation 5141 – Health 
Care and Emergencies – First Reading 
Policy and regulation updated to reflect new law (SB 658) which requires the principal of 
any school that has an automated external defibrillator (AED) to annually provide employees 
with information on sudden cardiac arrest, the school’s emergency response plan, and the 
proper use of an AED and which eliminates the requirement that the principal designate the 
trained employees who will be available to respond to an emergency that may involve the use 
of an AED.  Regulation also reflects provisions of SB 658 which require the district to notify 
the local emergency medical services agency regarding the existence, location, and type of 
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AED acquired, require that instruction on how to use the AED be posted next to every AED, 
and reduce the inspection requirements to once every 90 days. 
 

VII.   INFORMATION ITEMS 
1. Monthly Enrollment and Attendance Report 
2. Monthly Cash Flow Report 
  

VIII. OPEN DISCUSSION 
 
IX. ADJOURNMENT: 
There being no further business before this Board, the meeting is declared adjourned at ______ p.m 
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MINUTES OF REGULAR BOARD MEETING    1-19-16  #920 
BOARD OF EDUCATION 
 
CALL TO ORDER/MEETING PLACE 
The Board of Education President, Mr. Allen Rosen, called the regular meeting to order at 5:03 p.m. at 
Oak Park High School Presentation Room, G9, 899 N. Kanan Road, Oak Park. 
 
BOARD PRESENT 
Mr. Allen Rosen, President, Mr. Drew Hazelton, Vice President, Mr. Derek Ross, Clerk, Ms. Denise 
Helfstein, Member, and Ms. Barbara Laifman, Member 
 
PUBLIC COMMENTS 
None 
 
ADJOURN TO CLOSED SESSION 
The Board adjourned to Closed Session at 5:03 p.m.   
 
CALL TO ORDER/MEETING PLACE 
The Board of Education President, Mr. Allen Rosen, called the regular meeting to order at 6:05 p.m. at 
Oak Park High School Presentation Room, G9, 899 N. Kanan Road, Oak Park. 
 
BOARD PRESENT 
Mr. Allen Rosen, President, Mr. Drew Hazelton, Vice President, Mr. Derek Ross, Clerk, Ms. Denise 
Helfstein, Member, Ms. Barbara Laifman Member and Josh Weisberg, Student Board Representation.  
 
STAFF PRESENT 
Dr. Tony Knight, Superintendent, Mr. Martin Klauss, Assistant Superintendent, Business Services, Dr. 
Leslie Heilbron, Assistant Superintendent, Human Resources, Mr. Enoch Kwok, Director, Educational 
Technology and Information Systems, Mr. Clifford Moore, Consultant, and Ms. Linda Sheridan, 
Executive Assistant. 
 
FLAG SALUTE 
Erik Amerikaner led the Pledge of Allegiance to the Flag 
 
REPORT ON CLOSED SESSION 
Dr. Knight reported that in closed session held this evening the Board voted unanimously to approve a 
settlement agreement for Special Education Student #07 including $5500 in attorney fees and 
unanimously approved a settlement agreement for Special Education Student #03 including $3000 in 
attorney fees.  
 
ADOPTION OF AGENDA 
On motion of Derek Ross, seconded by Barbara Laifman, the Board of Education adopted the agenda as 
presented except to move item B.3.a. to after Consent Agenda Motion carried Aye: Hazelton, Helfstein, 
Laifman, Rosen, Ross, No - 0. 
 
PUBLIC SPEAKERS 
None 
 
2. BUSINESS SERVICES 

a. Approve the Lottery Process for District of Choice Admission into Oak Park Unified for 
2016-2017 – Conduct Lottery 
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On motion of Drew Hazelton, seconded by Denise Helfstein, the Board of Education approved 
the Lottery Process for District of Choice Admission into Oak Park Unified for 2016-17. Motion 
carried Aye: Hazelton, Helfstein, Laifman, Rosen, Ross, No - 0. 

 
b. Conduct District of Choice Lottery 

 
PRESENTATIONS 
The Board presented a Certificate of Recognition to Ashwarya Srinivas for receiving 2016 National 
NCWIT Award for Aspirations in Computing.  
 
College of the Canyons presented a $5,000 donation to the Oak Park High School Robotics Team. 
 
REPORT FROM STUDENT BOARD REPRESENTATIVE 
Josh Weisberg reported it was nice not to feel the stress of finals after winter break.  ASB Leadership 
went to Disneyland and they are planning the senior prom and the spring car show.  Juniors are looking at 
locations for their prom and February 2 there will be a blood drive at the school.  
 
REPORT FROM BOARD MEMBERS 
Board Member Derek Ross wished everyone Happy New Year and reported he attended the Community 
Outreach Committee meeting and the Parks and Recreation meeting on renovating Mae Boyer Park.  
Board Member Drew Hazelton also wished everyone Happy New Year and reported he attended the 
Technology Committee and Needs Assessment Committee meetings.  He commented it was good to hear 
about the positive effect of the calendar change from our Student Board Rep. He also attended the Parent 
Technology Meeting Enoch held recently.  Board Member Denise Helfstein also wished everyone a 
Happy New Year and reported she has heard positive feedback for the District’s response to the recent 
tragedy.  She reported she attended the Curriculum Council meeting, the Technology Meeting at BES and 
was a judge at the OPHS art show for Awareness Week. Board Member Barbara Laifman reported she 
attended the Community Outreach Committee meeting where they are planning Big Sunday and an Oak 
Park 50th Anniversary event.  She thanked Allen and Drew for sharing information they received at 
meetings they attended.  Ms. Laifman thanks Derek for hosting the holiday lunch and thanked the Cabinet 
and Balfour Beatty for hosting the new year lunch.  She also reported she attended the parent meeting at 
OPHS Awareness Week. Board Member Allen Rosen   
 
On motion of Barbara Laifman, seconded by Drew Hazelton, the Board of Education approved moving 
items B.2.d and B.2.e. after B.3.a.  Motion carried: Aye: Hazelton, Helfstein, Laifman, Rosen, Ross, No: 
0. 
 
REPORT FROM SUPERINTENDENT 
Dr. Knight reported the EEAC is working on the Super Saturday event to be held on February 6, 2016 
from 10 a.m. to 2 p.m. at OPHS.   
 
Report from School Site Councils 
The Board received a School Site Council report from BES, OHES, MCMS and OPHS. 
 
Report from Technology Department 
Enock Kwok presented an overview of the activities of the Technology Department and Committee 
regarding technology. 
 
C.1. CONSENT AGENDA 
On motion of Barbara Laifman, seconded by Drew Hazelton, the Board of Education approved the 
Consent Agenda.  Motion carried Aye: Hazelton, Helfstein, Laifman, Rosen, Ross, No - 0. 

a. Approve Minutes of Organizational Board Meeting December 8, 2015  
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b. Public Employee/Employment Changes 01CL22969-01CL229  & 01CE07547-
01CE07649 

c. Approve Purchase Orders – November 21-December 31, 2015 
d. Approve 2015-2016 First Period Attendance Report 
e. Accept and Approve Report of Final Bond Sale 
f. Ratify Purchase of Security Camera Equipment, per the Piggyback Provisions of PCC 

Section 20118 
g. Approve Quarterly Report on Williams Uniform Complaints – January 2016  
 

ACTION 
3. CURRICULUM 

a. Approve Program for Relational Aggression at Elementary Sites  
 On motion of Derek Ross, seconded by Denise Helfstein, the Board of Education approved the 

program for Relational Agression at elementary schools. Motion carried Aye: Hazelton, 
Helfstein, Laifman, Rosen, Ross, No - 0. 

 
2. BUSINESS SERVICES 

d. Approve Annual Audit Reports for Fiscal Year 2014-2015, Including Bond Measures R and 
C6 
On motion of Barbara Laifman, seconded by Denise Helfstein, the Board of Education approved 
the annual Audit Reports for Fiscal Year 2014-2015, including Bond Measures R and C6. Motion 
carried Aye: Hazelton, Helfstein, Laifman, Rosen, Ross, No - 0. 
 

e. Discuss and Approve Oak Park Needs Assessment Committee (OPNAC) Update Regarding 
Needs Assessment and Implementation Plan 
On motion of Drew Hazelton, seconded by Denise Helfstein, the Board of Education approved 
the Oak Park Needs Assessment Committee Update as presented including the concept and the 
dollar amounts. Motion carried Aye: Hazelton, Helfstein, Laifman, Rosen, Ross, No - 0. 
 

c. Discuss and Approve Enrollment Projections for School Year 2016-2017 
On motion of Derek Ross, seconded by Drew Hazelton, the Board of Education approved the 
enrollment projection for overall capacity for School Year 2016-2017.  Motion carried Aye: 
Hazelton, Helfstein, Laifman, Rosen, Ross, No - 0. 
 

f. Approve Bond Advisory Consultant Agreement 
On motion of Denise Helfstein, seconded by Drew Hazelton, the Board of Education approved 
the Bond Advisory Consultant Agreement with Clifford Moss. Motion carried Aye: Hazelton, 
Helfstein, Laifman, Rosen, Ross, No - 0. 
 
On motion of Derek Ross, seconded by Barbara Laifman, the Board of Education approved 
tabling Item B.2.g. until February.  Motion carried Aye: Hazelton, Helfstein, Laifman, Rosen, 
Ross, No – 0. 

 
h. Approve and Certify 2015-2016 School Bell Schedules and Minimum Instructional Minutes 

for Oak Park High School 
On motion of Barbara Laifman, seconded by Drew Hazelton, the Board of Education approved 
and certified the 2015-16 School Bell Schedules and Minimum Instructional Minutes for Oak 
Park High School. Motion carried Aye: Hazelton, Helfstein, Laifman, Rosen, Ross, No - 0. 
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i. Approve Purchase of Equipment from Measure C6 Bond Fund – Purchase of Replacement 
Photocopiers 
On motion of Derek Ross, seconded by Barbara Laifman, the Board of Education approved the 
purchase of equipment from Measure C6 Bond Fund – Purchase of Replacement Photocopiers. 
Motion carried Aye: Hazelton, Helfstein, Laifman, Rosen, Ross, No - 0. 
 

j. Approve Donations 
On motion of Drew Hazelton, seconded by Barbara Laifman, the Board of Education approved 
the acceptance of the donations made to the District. Motion carried Aye: Hazelton, Helfstein, 
Laifman, Rosen, Ross, No - 0. 

 
k. Approve Process for Recruitment and Appointment of an Oak Park Citizens Oversight 

Committee Member 
On motion of Drew Hazelton, seconded by Derek Ross, the Board of Education approved the 
appointment of Audrey Israel to the Oak Park Citizens Oversight Committee and if she is unable 
to serve, authorizing staff to start a recruitment. Motion carried Aye: Hazelton, Helfstein, 
Laifman, Rosen, Ross, No - 0. 

 
4. PUPIL SERVICES 

a. Approve Contract for Non-Public Agency for Special Education Student #07-15/16 - 
$33,826.30 
On motion of Barbara Laifman, seconded by Denise Helfstein, the Board of Education approved 
the Contract for Non-Public Agency for Special Education Student #07-15/16 - $33,826.30. 
Motion carried Aye: Hazelton, Helfstein, Laifman, Rosen, Ross, No - 0. 

 
5. BOARD POLICIES 

a. Review and Approve Amendment to Board Policy  4112.8, 4212.8, 4312.8 – Employment of 
Relatives - First Reading 
On motion of Denise Helfstein, seconded by Drew Hazelton, the Board of Education approved 
the amendment to Board Policy 4112.8, 4212.8, 4312.8 – Employment of Relatives and will 
return for second reading with additional information. Motion carried Aye: Hazelton, Helfstein, 
Laifman, Rosen, Ross, No - 0. 

 
V.  OPEN DISCUSSION 

Dr. Knight asked the Board to consider changing the Budget Study Session from May 31 to June 
1 and the Regular June meeting from June 14 to June 15.  The Board will check their calendars 
and an item will be brought to the February Regular Meeting to approve the change.  
 

There being no further business before this Board, the Organizational Regular meeting is declared 
adjourned at 9:17 p.m.     
 
 
 
_____________________________________________________________________ 
Date                                                                      President of the Board 
 
 
 
_____________________________________________________________________ 
Date                                                                      Clerk or Secretary of the Board 



AdmSvs/Board//B1c 1PO Coversheet 02 16 16.docx 

TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.1.c. APPROVE PURCHASE ORDERS – JANUARY 1-31, 2016 

CONSENT 
 
ISSUE: Shall the Board approve the attached purchase orders issued for the period 

January 1- 31, 2016? 
 
BACKGROUND: Attached is the Purchase Order Report listing all purchase orders issued during 

the reporting period. All purchase orders have been approved by an 
administrator as a necessary expense and are budgeted for and within the 
budget authorization of the account. 

 
ALTERNATIVES: 1. Approve the attached Purchase Order Report as submitted. 
 2. Do not approve the Purchase Order Report. 
 
RECOMMENDATION: Alternative No. 1 
 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 

Respectfully submitted, 
 
 
Anthony W. Knight, Ed.D. 
Superintendent 
 
 
 
 
 
 

 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep         



Parents/Sp Ed Student

mklauss
Stamp

mklauss
Stamp

mklauss
Typewritten Text
Parents/Sp Ed Student









TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT:     B.1.d. APPROVE OVERNIGHT TRIP FOR OAK PARK HIGH 

SCHOOL ATHLETIC TEAMS TO ATTEND SPRING CIF 
PLAY-OFFS  

          CONSENT  
 
ISSUE: Shall the Board approve an overnight trip for the OPHS Athletic Team(s) 

Spring Play-offs? 
 
BACKGROUND: Principal, Kevin Buchanan, requests approval for any/all spring sports 

team(s) (Girls/Boys Lacrosse, Track, Baseball, Softball, Boys’ Golf, 
Tennis, and Volleyball) that might qualify for CIF play-offs and require 
overnight travel and accommodations due to distance. Details of specific 
trips will be updated as they occur.  Accept this as certification that the 
Principal has reviewed and verified that all the required components of the 
approved Field Trip Planning Guide/Checklist have been met. 
 

ALTERNATIVES: 1.  Approve overnight trip as presented. 
   2.  Do not approve overnight trip as presented. 
 
RECOMMENDATION: Alternative #1. 
 
Prepared by: Geri Sterling 
Certified by: Kevin Buchanan  

   Respectfully submitted 
    
  ______________________ 
  Anthony W. Knight, Ed.D. 
  Superintendent 
 
 
Board Action:  On motion of __________, seconded by_________, the Board of Education: 

 
VOTE:                AYES      NOES      ABSTAIN    ABSENT 
Hazelton        _____     _____       _____          _____ 
Helfstein       ______    _____      ______        _____ 
Laifman                _____     _____       _____          _____ 
Rosen                     _____     _____       _____         _____ 
Ross       ______     _____   _____          _____ 
Student Member   _____     _____       _____          _____ 



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT:     B.1.e. APPROVE OVERNIGHT TRIP FOR OAK PARK HIGH 

SCHOOL TECHNOLOGY STUDENTS ASSOCIATION – 
MARCH 18-19, 2016  

 
          CONSENT  
 
ISSUE: Shall the Board approve an overnight trip for the Oak Park High School 

Technology Students Association club members? 
 
BACKGROUND: Principal, Kevin Buchanan, requests approval for this overnight trip to 

attend a conference scheduled for March 18-19, 2016 at the December 
Leadership Center on the campus of CSU Bakersfield in Bakersfield, CA. 
Approximately 19 students, one OPHS teacher/advisor and two parent 
chaperones will travel by district approved drivers in private/district 
vehicles. They will depart the afternoon of Friday, March 18 and return 
the evening of March 19. Students and chaperones will stay at the 
Homewood Suites in Bakersfield. Students will pay approximately $65 to 
cover the cost of conference, transportation and lodging. Meals will be 
extra and covered by students. Accept this as certification that the 
Principal has reviewed and verified that all the required components of the 
approved Field Trip Planning Guide/Checklist have been met. 
 

 
ALTERNATIVES: 1.  Approve field trip as presented. 
   2.  Do not approve field trip as presented. 
 
RECOMMENDATION: Alternative #1. 
  

     Respectfully submitted 
    
   ______________________ 
   Anthony W. Knight, Ed.D. 
   Superintendent 
 
 
Board Action:  On motion of _________, seconded by__________, the Board of Education: 

 
VOTE:                AYES      NOES      ABSTAIN    ABSENT 
Hazelton               _____     _____       _____          _____ 
Helfstein               _____     _____       _____          _____ 
Laifman                _____     _____       _____          _____ 
Rosen                   _____     _____       _____          _____ 
Ross                      _____     _____       _____          _____ 
Student Member   _____     _____       _____          _____ 



AdmSvs/Board/B1f 1OPUSD-Ventura County Crossing Guard Agreement 02 16 16.docx 

TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.1.f. APPROVE AGREEMENT WITH COUNTY OF VENTURA FOR 

CROSSING GUARD SERVICES 
CONSENT 

 
ISSUE: Shall the Board approve an amended and restated agreement with the County of 

Ventura for reimbursement of the costs for crossing guard services? 
 
BACKGROUND: In 1994, Oak Park Unified School District and the County of Ventura entered 

into an agreement to reimburse the District for the cost crossing guard services.  
Funding for the reimburse comes from the annual budget of County Service 
Area No. 4 (CSA 4), which encompasses the unincorporated community of 
Oak Park. 

 
Since 1994, the agreement has been amended multiple times and the number of 
crossing guards has increased.  With the most recent addition of two crossing 
guards, it is prudent to amend and restate the original agreement, and the 
County has proposed the attached successor agreement.  Patterned largely after 
the original contract, the District is satisfied with its terms and conditions, and 
recommends the Board’s approval of the successor agreement.  It is anticipated 
that the County Board of Supervisors will take action on the agreement in 
March 2016.  

 
ALTERNATIVES: 1. Approve the amended and restated agreement with the County of Ventura 

for reimbursement of the costs for crossing guard services. 
 2. Do not approve the amended and restated agreement. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 

Respectfully submitted, 
 
 
Anthony W. Knight, Ed.D. 
Superintendent 

 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep         
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 THIS AMENDED AND RESTATED SCHOOL CROSSING GUARD 
AGREEMENT (“Agreement”) is made and entered into by and between the Oak Park 
Unified School District, hereinafter called “District”, and the County of Ventura, 
hereinafter called “County”. 
 

RECITALS 
 

A. Prior to 1994, County provided school crossing guard services in the 
unincorporated community of Oak Park. 
 

B. Subsequent to repeal of Sections 45452 and 45452.5 of the Education Code by 
Senate Bill No. 452 (Stats. 1993, Ch. 60), County’s Board of Supervisors made 
the policy decision to discontinue the County’s provision of school crossing guard 
services for District. 
 

C. County Service Area No. 4 (CSA 4), which encompasses the unincorporated 
community of Oak Park, is empowered to provide school crossing guard 
services. 
 

D. Section 45450 of the Education Code provides that a school district may employ 
such personnel as may be necessary to act as guards at pedestrian crossings to 
ensure the safety of school children. 
 

E. Section 45451 of the Education Code provides that a school district that employs 
school crossing guards may be reimbursed for the cost of such guards. 
 

F. Subject to the terms of this Agreement, and utilizing the resources and authority 
of CSA 4 to provide crossing guards for schools in its area, County is willing to 
reimburse District out of CSA 4 funds for District’s cost of providing school 
crossing guards at such locations in the community of Oak Park as County may 
approve on a fiscal year basis.  Said fiscal year is defined as starting July 1st and 
ending the following June 30th (“Fiscal Year”).   
 

G. Since 1994, County and District have operated under the terms of a School 
Crossing Guard Agreement, executed by County on June 28, 1994, and 
amended by the parties from time to time, by which prior Agreement County has 
previously reimbursed District for the cost of providing certain crossing guards at 
various school locations within the District.  County and District now seek to 
replace that agreement by means of this amended and restated Agreement, as 
follows.   
 
 

NOW, THEREFORE, District and County do hereby agree as follows: 
 
1. District shall provide the services of crossing guards, including necessary 

training, equipment, and relief guards as may be necessary, at each of the 
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eleven locations described on the school crossing list attached hereto as Exhibit 
“A” and by this reference made a part hereof, during the hours when school 
children are walking to and from schools in the Community of Oak Park on 
school days during the school year. 
 

2. As consideration for the satisfactory provision of school crossing guard services 
at the eleven locations set forth on Exhibit “A”, County agrees to reimburse 
District out of CSA 4 funds for the direct costs of providing said services at a total 
cost not to exceed One-Hundred Thousand Eight Hundred Fifty and no/100 
Dollars ($100,850.00) for Fiscal Year 2015-16 and for any Fiscal Year thereafter.  
Said reimbursement is subject to sufficient appropriations by County’s Board of 
Supervisors each Fiscal Year.  

 
3. Should District desire to add locations or to increase the reimbursement amount, 

District must submit a request to County no later than March 15th of any given 
Fiscal Year after the date of this Agreement in order for the changes to be 
submitted to County’s Board of Supervisors for approval for the following Fiscal 
Year.  Any changes to the number of guards, location of guards, or the 
reimbursement amount must (a) be supported by the Oak Park Municipal 
Advisory Council, (b) not result in the assessment of any additional service 
charges levied against property owners in CSA 4, and (c) not exceed the cost of 
adding one location to the program in any Fiscal Year. 

 
4. The initial term of this Agreement shall be from July 1, 2015, through June 30, 

2016.  Subject to annual approvals of appropriations by County’s Board of 
Supervisors, this Agreement shall be automatically extended for up to five 
periods of one year each commencing on each July 1st hereafter, except that it 
may be terminated by either party upon 60 days’ prior written notice. 
 

5. No later than 30 days after the close of each month, District shall bill County for 
all sums due for that month, and County shall promptly pay the same out of CSA 
4 funds subject to the limitation of any funding appropriated by County’s Board of 
Supervisors. 

 
6. Notices and all other communications hereunder shall be given by each party to 

the other at their respective addresses, as follows: 
    

To County: County of Ventura 
    Public Works Agency 
    Real Estate Services 
    800 South Victoria Avenue #1640 
    Ventura, CA  93009 
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To District: Oak Park Unified School District 

    Attn: Assistant Superintendent, Business Services 
    5801 East Conifer Street 
    Oak Park, CA  91301 
 
7. District shall indemnify, save harmless and defend County, its officers and 

employees from any loss or damage arising out of or relating to any death, bodily 
injury or property damage resulting from or related to the performance of this 
Agreement, including any injuries to or allegedly caused by any school crossing 
guards hired by District. 

 
 
         
 
 
 
Date: ______________________ 

COUNTY OF VENTURA 
 
 
By: _______________________________ 
      Janice Turner, Director 
      Central Services Department 
 
 
 

 
 
 
Date: _______________________ 

OAK PARK UNIFIED SCHOOL DISTRICT 
 
 
By: _______________________________ 
      Martin Klauss, Assistant Superintendent 
      Business and Administrative Services 
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EXHIBIT “A” 
Crossing Guard Locations 

For County Service Area No. 4 (CSA 4) – Oak Park 
 
 
 
 

 LOCATION SCHOOL 

1. Kanan Road and Conifer Street Brookside Elementary School 

2. Kanan Road and Smoketree Avenue Brookside Elementary School 

3. Satinwood Avenue Brookside Elementary School 

4. Rockfield Street and Hawthorne Drive Red Oak Elementary School 

5. Tuscany Drive and Rockfield Street Red Oak Elementary School 

6. Doubletree Street and Hollytree Street Medea Creek Middle School 

7. Rockfield Street and Pesaro Street Red Oak Elementary School 

8. Kanan Road and Los Arcos Drive Oak Hills Elementary School 

9. Conifer Street and Oakleaf Avenue Brookside Elementary School 

10. Doubletree Street and Deerhill Road Medea Creek Middle School 

11. Kanan Road and Doubletree Medea Creek Middle School 
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.1.g. APPROVE LANDSCAPE ARCHITECT SERVICES 

AGREEMENT FOR OUTDOOR CLASSROOMS AT 
BROOKSIDE ELEMENTARY SCHOOL AND OAK PARK 
NEIGHBORHOOD SCHOOL 

CONSENT 
 
ISSUE: Shall the Board approve an agreement for landscape architect services for 

outdoor classrooms at Brookside Elementary School and Oak Park 
Neighborhood School? 

 
BACKGROUND: In the adoption of the District’s 2015-16 budget, the Board authorized the use 

of one-time funds to create outdoor classroom spaces at Brookside Elementary 
School and Oak Park Neighborhood School. 

 
The landscape architect initially engaged to assist with the project design 
abandoned the project, and it became necessary to contract with a new 
architect.  After interviewing several qualified firms, staff is recommending 
that the Board approve an agreement with Brodersen Associates of Ventura, 
California for landscape architect services for the outdoor classroom project.  
Brodersen’s proposal and agreement are attached for the Board’s review. 

 
ALTERNATIVES: 1. Approve the agreement with Brodersen Associates for landscape architect 

services for outdoor classrooms at Brookside Elementary School and Oak 
Park Neighborhood School. 

 2. Do not approve the agreement for landscape architect services. 
 
RECOMMENDATION: Alternative No. 1 
 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 

Respectfully submitted, 
 
 
Anthony W. Knight, Ed.D. 
Superintendent 

 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep         
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.1.h. APPROVE AUTHORIZATION TO PURCHASE OF DELL 

CHROMEBOOK TABLETS UTILIZING THE PIGGYBACK 
PROVISIONS OF PCC SECTION 20118 

CONSENT 
 
ISSUE: Shall the Board authorize the purchase of Dell Chromebook tablets utilizing the 

piggyback provisions of Public Contract Code (PCC) Section 20118? 
 
BACKGROUND: At its meeting on October 20, 2016, the Board approved the use of Measure C6 

bond funds for the purchase of 510 Chromebooks to furnish learning centers at 
the all of the district’s elementary schools, middle school, and high school.  

 
The Board’s approval inadvertently omitted language stating that the purchase of 
the Chromebooks would be made utilizing the piggyback provision of the Dell 
Marketing L.P. Minnesota WSCA-NASPO Master Price Agreement #B27160. 
As specific Board approval is required in order to use the piggyback provision, 
and in order to conform to the bidding requirements of PCC 20111-20118, staff 
is recommending the Board’s authorization to utilize the Dell Marketing L.P. 
Minnesota WSCA-NASPO Master Price Agreement #B27160 for the 
previously authorized purchase of Dell Chromebooks. 

 
ALTERNATIVES: 1. Authorize the purchase of Chromebooks using the piggyback provision of 

Dell Marketing L.P. Minnesota WSCA-NASPO Master Price Agreement 
#B27160. 

2. Do not approve the use of Dell Marketing L.P. Minnesota WSCA-NASPO 
Master Price Agreement #B27160. 

 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
   
 Anthony W. Knight, Ed.D. 
 Superintendent  
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.1.i APPROVE RENEWAL SERVICE AGREEMENT FOR BOND 

CONTINUING DISCLOSURE COMPLIANCE 
CONSENT 

 
ISSUE: Shall the Board approve a renewal service agreement for bond continuing 

disclosure compliance with Dale Scott & Company? 
 
BACKGROUND: Tax regulations of the U.S. Treasury Department require the annual 

submission of Continuing Disclosure Reports on each of the District’s various 
tax-exempt financings, including general obligation bonds and tax revenue 
anticipatory notes.  As its Continuing Disclosure dissemination agent, Dale 
Scott & Company (DS&C) has assisted the District in fulfilling this obligation 
over the last five years.  The term of the contract for these services has expired 
and District staff is recommending the Board’s approval of a successor 
agreement with DS&C to continue as the District’s dissemination agent.  The 
proposed successor agreement is attached for the Board’s review. 

 
ALTERNATIVES: 1. Approve the renewal service agreement for bond continuing disclosure 

compliance with Dale Scott & Company. 
 2. Do not approve the renewal service agreement with Dale Scott & Company. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 

Respectfully submitted, 
 
 
Anthony W. Knight, Ed.D. 
Superintendent 

 
 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep         



 

November 30, 2015 

Board of Trustees, c/o 
Mr. Martin Klaus, Assistant Superintendent 
Business and Administrative Services 
Oak Park Unified School District 

Re: Oak Park Unified School District 
  Continuing Disclosure Services Agreement 

Ladies and Gentlemen: 

It is our understanding that the Oak Park Unified School District (the “District”) wishes to comply with 
secondary market disclosure (“Continuing Disclosure”) as required under the tax regulations of the Treasury 
Department of the United States of America, in relation to its various tax-exempt financings. Dale Scott & 
Company, Inc. (“DS&C”) hereby agrees to advise and assist the District as its Continuing Disclosure 
dissemination agent (“Dissemination Agent”) in connection with this District goal, as set forth below in this 
agreement (the “Agreement”).  

I. Advisory Services Provided. DS&C shall perform all the duties and services it deems necessary or 
advisable, or are reasonable and necessary, to accomplish the intent of this Agreement in a manner 
consistent with the standards and practices of professional financial advisors. Specific services shall 
include: 

a. Preparation of Annual Report. Include all relevant district information and required items from the 
continuing disclosure certificate (“CDC”) from each of the District’s outstanding financings. DS&C 
shall, whenever possible, attempt to consolidate information from separate CDCs into a single 
Annual Report.   

b. Annual Filing of Annual Report, Budget and Audit. File all materials as required under each CDC 
with the Municipal Securities Rulemaking Board (“MSRB”) through its Electronic Municipal Market 
Access (“EMMA”) portal. 

c. Preparation and Filing of Significant Events. Significant market events are required to be filed within 
10 days of their occurrence (as reported in publicly available media or as so informed by the 
District) including but not limited to: 

• Delinquencies, defaults, unscheduled drawdowns of debt service reserves or credit 
enhancements, defeasances, bankruptcies, bond calls, adverse tax opinions, etc. 

• Changes in the rating of the District 
• Changes in the rating of any underlying insurer 
• Any other significant event  

II.  Compensation. For its services as set forth in this Agreement, DS&C shall be compensated as follows:     

a. For the preparation and filing of the Annual Report (including budgets, audits and any other 
required data) and for the reporting of significant events, an annual fee of $5,000 per report.      

b. For the filing of past reports and the correction of omissions or errors in past reports, a fee of $2,500. 

c. The District agrees to reimburse DS&C all reasonable and necessary out-of-pocket expenses at their 
direct cost plus 5%. 

III. Effective Date, Terms, and Conditions. This Agreement shall be effective on the date it is signed by an 
authorized representative of the District and shall last for a term of five years from that date.  DS&C will 
begin its representation as the Dissemination Agent by preparing and filing the District’s annual report 
for fiscal year 2014-15. The District agrees that during the term and any subsequent terms of this 
contract that DS&C shall be the sole Dissemination Agent hired by the District for the services described 
in this Agreement. 

650 CALIFORNIA ST. 8TH FLOOR 
SAN FRANCISCO, CA 94108 
WWW.DALESCOTT.COM 
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650 CALIFORNIA ST. 8TH FLOOR 
SAN FRANCISCO, CA 94108 

WWW.DALESCOTT.COM 
   



 

IV.  Additional Matters 
a. Jurisdiction. It is expressly understood and agreed that this Agreement and all questions arising there 

under shall be construed according to the laws of the State of California. 

b. DS&C’s Duty to Comply with Laws. DS&C shall, at all times, comply with all laws, statutes, 
ordinances, rules and regulations applicable thereto, enacted and adopted by federal, state, 
regional, municipal or other government bodies, departments or offices thereof. 

c. Discrimination Prohibited. DS&C agrees not to discriminate in its employment practices against any 
employee or applicant for employment because of the employee's or applicant's race, religion, 
national origin, ancestry, sex, age or physical handicap. Any subcontract entered into by DS&C 
pursuant to this Agreement shall contain this provision.  

d. Assignment of Agreement. DS&C shall not assign or hypothecate this Agreement without first 
obtaining the written approval of the District.  

e. Independent Contractor. DS&C are independent contractors and not agents or employees of the 
District and shall have no authority to act as an agent of the District, nor to enter into any agreement 
for or on behalf of the District except as provided herein.  

f. Property of District. All work performed by DS&C pursuant to this Agreement shall become the 
property of the District, is for the sole use of the District, and shall not be released to any third party 
without prior written consent of the District.  

g. Notices. In all cases where written notice is to be given under this Agreement, service shall be 
deemed sufficient if said notice is deposited in the United States mail, postage paid. When so given, 
such notice shall be effective from the date of mailing of the same. For the purpose hereof, unless 
otherwise provided by notice in writing from the respective parties, notice to the District shall be 
addressed to the Superintendent of the District. Notice to DS&C shall be addressed to: Dale Scott & 
Company Inc., 650 California Street, 8th Floor, San Francisco, California, 94108.  

h. Attorneys’ Fees. If either party brings any action or proceeding to enforce, protect or establish any 
right or remedy arising out of or based upon this Agreement, including but not limited to the 
recovery of damages for its breach, the prevailing party in said action or proceeding shall be entitled 
to recovery of its costs and reasonable attorneys' fees, including the reasonable value of the services 
of the counsel of the District or the counsel of DS&C.  

i. Section Headings. The article and section headings appearing herein shall not be deemed to govern, 
limit, modify or in any manner affect the scope, meaning, or intent of the provisions of this 
Agreement.  

j. Entire Agreement. This Agreement contains the entire understanding of the parties with respect to 
the subject matter herein. There are no representations, covenants or understandings other than 
those expressed or referred to herein. Each party to this Agreement acknowledges that no other party 
or agent of any other party has made any promise, representation or warranty, expressed or implied, 
not contained or referred to herein concerning the subject matter of this agreement, to induce that 
party to execute this agreement. Each party acknowledges that it has not executed this Agreement in 
reliance upon any promise, representation or warranty not specifically contained or referred to 
herein. 

k. Amendments to Agreement. No amendment or addition to this agreement shall be valid unless such 
amendment or addition is in writing and signed by all parties hereto.  

l. Indemnification. DS&C agrees to defend, indemnify and hold harmless the District from and against 
all demands, claims, actions, liabilities, losses, damages, and costs, including reasonable attorneys’ 
fees, arising out of or resulting from the performance of this Agreement, caused in whole or in part 
by the negligent or intentional acts or omissions of DS&C’s officers, directors, agents, or employees. 

650 CALIFORNIA ST. 8TH FLOOR 
SAN FRANCISCO, CA 94108 
WWW.DALESCOTT.COM 
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m. Payment of Taxes. DS&C shall be solely responsible for the payment of all taxes associated with any 
fees paid pursuant to this Agreement.  

650 CALIFORNIA ST. 8TH FLOOR 
SAN FRANCISCO, CA 94108 
WWW.DALESCOTT.COM 
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Dale Scott & Company   

  Accepted: 
 
 

President   

  Title: 
 

  Date: 
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.1.j. APPROVE NOTICE OF COMPLETION, PROJECT 15-15F, 

RELOCATABLE CLASSROOM INSTALLATION AT OAK 
HILLS ELEMENTARY SCHOOL 

 CONSENT 
 
ISSUE: Shall the Board approve a notice of completion for Project 15-15F, Relocatable 

Classroom Installation at Oak Hills Elementary School, contracted with Class 
Leasing, LLP? 

 
BACKGROUND: On September 14, 2015, the District entered into a contract with Class Leasing, 

LLP of Perris, California, for Project 15-15F, Relocatable Classroom 
Installation at Oak Hills Elementary School. 

 
 The work under this contract is now complete, and the District’s staff and 

construction manager, Balfour Beatty Construction, has inspected the finished 
project and is satisfied that it has been completed in compliance with contract 
specifications.  It is recommended that the Board approve a Notice of 
Completion accepting the finished project. 

 
ALTERNATIVES: 1. Approve the Notice of Completion for Project 15-15F, Relocatable 

Classroom Installation at Oak Hills Elementary School, contracted with 
Class Leasing, LLP. 

 2. Do not approve the Notice of Completion. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted: 
 
   
 Anthony W. Knight, Ed.D. 
 Superintendent 
 _____________________________________________________________________________________  
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES NOES ABSTAIN ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep        
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Notice of Completion 
 
Notice is hereby given that the Oak Park Unified School District, a school district in Ventura County, is the 
owner in fee of the following described and real property, to-wit: 
 
Description: Oak Hills Elementary School, 1010 N. Kanan Road, Oak Park, CA 91377  

 
That on or about September 14, 2015 the said Oak Park Unified School District of Ventura County entered 
into a contract with Class Leasing, LLP, of Perris, California, for Project 15-15F, Relocatable Classroom 
Installation at Oak Hills Elementary School on certain real property hereinbefore described: that said 
building and improvements were actually completed on February 16, 2016: that the address of said Oak 
Park Unified School District is 5801 E. Conifer Street, Oak Park, CA 91377, Ventura County, California. 
 

OAK PARK UNIFIED SCHOOL DISTRICT 
By Anthony W. Knight, Ed.D., Superintendent, Secretary to the 
Oak Park Unified School District Board of Trustees 

 
Anthony W. Knight, being first duly sworn, deposes and says: that he is secretary of the Board of Trustees 
of the Oak Park Unified School District, a school district of Ventura County, California: that he therefore 
verifies the foregoing Notice of Completion on behalf of said Oak Park Unified School District: that the 
Oak Park Unified School District of Ventura County, California is owner of the property described in the 
foregoing notice: that he has read the foregoing notice and knows the contents thereof: that he has personal 
knowledge of the facts therein stated: that the same are true. 
 

       
Anthony W. Knight, Ed.D., Superintendent  

 
A notary public or other officer completing this certificate verifies only the identity of the individual who 
signed the document to which this certificate is attached, and not the truthfulness, accuracy, or validity of 
that document. 
 
STATE OF CALIFORNIA Oak Park Unified School District 
COUNTY OF VENTURA 
 
On ____________________________________________ before me, Shannan Kaesberg, Notary Public, 
personally appeared Anthony W. Knight, who proved to me on the basis of satisfactory evidence to be the 
person(s) whose name(s) is/are subscribed to the within instrument and acknowledged to me that 
he/she/they executed the same in his/her/their capacity(ies), and that by his/her/their signature(s) on the 
instrument the person(s), or entity upon behalf of which the person(s) acted, executed the instrument. 
 
I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing 
paragraph is true and correct. 
 
WITNESS my hand and official seal. 
 
 
Signature ________________________________  (SEAL) 
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.1.k. APPROVE DENIAL OF CLAIM NO. 16-01 FOR ALLEGED 

DAMAGES 
 CONSENT 
 
ISSUE: Shall the Board deny a claim for damages (Claim No. 16-01) alleged against the 

District, pursuant to Government Code Section 913? 
 
BACKGROUND: On October 16, 2015, the District received a claim for damages from a 

community member, who alleges that her pet dog ingested Fumitoxin pesticide 
tablets placed in gopher holes on the soccer fields above Oak View High School. 
Details of this claim have been provided to the Board under separate cover. 

 
As a matter of routine, it is recommended that the Board deny the claim as 
presented.  Upon the Board’s denial of the claim, the matter will be referred to 
the District’s third party administrator for property and liability insurance, York 
Risk Services Group, Inc. Upon receipt, York Risk Services Group will 
investigate the merits of the claim and advise the District of further action, if 
any, as appropriate. 

 
ALTERNATIVES: 1.  Reject Claim No. 16-01 for damages and refer to the District’s third party 

administrator for further action. 
2. Accept the claim for damages. 

 
RECOMMENDATION: Alternative No. 1 
 
FISCAL IMPACT: Unknown at this time. 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
 ___________________________________
 Anthony W. Knight, Ed.D. 
 Superintendent 
 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep         



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT:     B.1.l.  APPROVE OVERNIGHT TRIP FOR OAK PARK HIGH 

SCHOOL BOYS’ VOLLEYBALL TEAM – MARCH 11-12, 2016  
          CONSENT  
 
ISSUE: Shall the Board approve this overnight trip for the OPHS Boys’ Volleyball 

Team? 
 
BACKGROUND: Principal, Kevin Buchanan, requests approval for the Oak Park High 

School Boys’ Volleyball team to attend a tournament scheduled for March 
11-12, 2016 at Alliant University in San Diego, CA. Approximately 14 
athletes, two team coaches and two parent volunteer chaperones will travel 
by district approved drivers in private vehicles. Team and chaperones will 
depart from the school at 10:30 a.m. on March 11th and return early 
evening of March 13th. They will be staying at Courtyard Marriott in 
Rancho Bernardo. The cost will be approximately $100-$150 per athlete 
to cover the cost of tournament, transportation, meals and lodging. Accept 
this as certification that the Principal has reviewed and verified that all the 
required components of the approved Field Trip Planning Guide/Checklist 
have been met. 
 

ALTERNATIVES: 1.  Approve field trip as presented. 
   2.  Do not approve field trip as presented. 
 
RECOMMENDATION: Alternative #1. 
 
Prepared by: Geri Sterling 
Certified by: Kevin Buchanan 
    

     Respectfully submitted 
    
   ______________________ 
   Tony Knight 
   Ed.D., Superintendent 
 
 
Board Action:  On motion of __________, seconded by_________, the Board of Education: 
VOTE:                AYES      NOES      ABSTAIN    ABSENT 
Hazelton               _____     _____       _____          _____ 
Helfstein               _____     _____       _____          _____ 
Laifman                _____     _____       _____          _____ 
Rosen                   _____     _____       _____          _____ 
Ross                      _____     _____       _____          _____ 
Student Member   _____     _____       _____          _____ 



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
RE: B.2.a.  APPROVE RESOLUTION #16-05 FOR PARTICIPATION IN DISTRICT 

OF CHOICE PROGRAM FOR SCHOOL YEAR 2016-17 
           ACTION  
ISSUE: Shall the Board of Education approve a Resolution #16-04 to participate in the 

State’s District of Choice Program authorized by Senate Bill 680? 
 
BACKGROUND: The District of Choice program grew out of an effort in the early 1990’s to 

increase the choices available to students within the public school system.  The 
1993 legislation that implemented the District of Choice program provided for a 
five-year pilot beginning with the 1995-96 school year.  Since that time the state 
has extended the program through a number of renewals with the latest extension 
authorized by Senate Bill 680 in 2009. The provisions of SB 680 are reflected in 
the revisions to Education Code 48300 et seq and are authorized through the 
2016-17 school year.  Unless extended through legislation the 2016-17 school 
year will be the last year for the District of Choice program.  Oak Park Unified 
has participated in the program since the 2004-05 school year and, as a result, has 
been able to mitigate the effects of declining enrollment and reduced state funding 
during the recession.   

  
 The Legislative Analyst’s Office has recently completed a comprehensive study 

of the District of Choice program and produced a report outlining 
recommendations to the State Legislature as it considers the future of the 
program.  The report recommends, among other things, that the Legislature 
reauthorize the District of Choice program for at least five more years.  It also 
recommends that districts annually adopt a resolution declaring its intent to be a 
District of Choice.  Staff recommends that the Governing Board adopt this 
resolution to continue the district’s participation in the District of Choice Program 
for the 2016-17 school year.   

 
ALTERNATIVES: 1.   Approve the District of Choice Resolution. 

2. Do not approve the District of Choice Resolution. 
 
RECOMMENDATION: Alternative #1. 
    Respectfully submitted, 
 
    _____________________________________ 

   Anthony W. Knight, Ed.D. 
    Superintendent 
Board Action:  On motion of____________, seconded by ________,the Board of Education: 
VOTE:            AYES      NOES      ABSTAIN    ABSENT 
Hazelton _____     _____       _____          _____ 
Helfstein            _____     _____       _____          _____ 
Laifman        _____     _____       _____          _____ 
Rosen           _____     _____       _____          _____ 
Ross              _____     _____       _____          _____ 
Student Rep  _____     _____       _____          _____ 



 



OAK PARK UNIFIED SCHOOL DISTRICT 
Resolution #16-05 

 
Participation in District of Choice Program for School Year 2016-17  

 
WHEREAS, in 2009 Senate Bill 680 passed the California Legislature to reauthorize the School 
District Choice Program and extend the inoperative and repeal dates to July 1, 2016 and January 
1, 2017, respectively; and, 
 
WHEREAS, the Governing Board of the Oak Park Unified School District desires to endorse 
public school choice through a resolution to continue as a District of Choice; and, 
 
WHEREAS, the Governing Board of the Oak Park Unified School District supports parental 
involvement in choosing educational alternatives and programs for their children to enhance 
opportunities for learning; and, 
 
WHEREAS, the concepts and philosophy of public school choice is embodied in current 
legislation; and,  
 
WHEREAS, there is a need to inform parents and the community regarding existing school 
choice options currently in law; and,  
 
WHEREAS, the continued implementation promotes the goal of parental choice for educational 
alternatives and programs;  
 
NOW, THEREFORE BE IT RESOLVED that the Oak Park Unified School District wishes to 
continue their implementation of a public schools choice program by electing to accept transfer 
students, determine and approve the number of transfers to be accepted and ensure that pupils 
admitted are selected through a random, unbiased process. 
 
The foregoing Resolution was adopted by the Governing Board of the Oak Park Unified School 
District on the 16th day of February, 2016 by the following vote: 
 
  AYES:   _______________ 
  NOES:   _______________ 
  ABSENT:  _______________ 
  ABSTENTIONS: _______________ 
 
 
      __________________________ 
      President, Oak Park Unified School District 
      Board of Education 
Attest: 
 
________________________ 
Clerk, Oak Park Unified School District 
Board of Education 



TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT:       B.2.b. APPROVE PROJECTED ENROLLMENT OF NEW INTER-

DISTRICTS FOR 2016-17 
 ACTION 
ISSUE: The board will receive a report from staff related to district capacity and a 

recommendation regarding the number of vacancies that may be filled by 
inter-district students for the 2016-17 school year. 

 
BACKGROUND: At the January 19th board meeting the board approved a district capacity and 

an overall projected enrollment number of 4619 for the 2016-17 school year.  
During the first week of February registration of all known new resident 
students took place at each of our schools and these numbers have been taken 
into account in the recommendation for accepting new inter-district students.   

  
 Most of the new inter-district students that will be enrolled for next year will 

be selected from the District of Choice lottery that was held at last month’s 
board meeting.  The projected vacancies and the number of new inter-district 
students that can be enrolled at each grade level for school year 2016-17 are 
shown in Table 1 (see separate attachment).  These numbers will be adjusted 
throughout the spring as we become aware of new resident students.  
Typically, the number of new resident students arriving during the summer is 
offset by the attrition of students who decide not to attend for a variety of 
reasons. 

 
 The staff will provide additional background information for the board to 

consider in discussing this issue.    
 
ALTERNATIVES: 1. Approve the 2016-17 new inter-district numbers shown in Table 1. 
 
 2. Do not approve the 2016-17 new inter-district numbers shown in Table 1. 
 
 3. Revise the 2016-17 new inter-district numbers shown in Table 1.  
 
RECOMMENDATION:    The staff recommends Alternative 1.     
 
 Respectfully submitted, 
 
 ___________________________ 
          Anthony W. Knight, Ed.D. 
 Superintendent 
 
Board Action: On motion of ______________, seconded by ________________, the Board of Education: 
VOTE: AYES NOES ABSTAIN ABSENT 
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep.         



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE:  FEBRUARY 16, 2016 
 
RE: B.2.c. APPROVE RESOLUTION #16-06 FRIENDS OF OAK PARK 

SCHOOLS TO OFFER A FEE-BASED SUMMER SCHOOL 
PROGRAM FOR 2016 

           ACTION  
 
ISSUE: To review and approve Resolution #16-06 approving the continuation of a fee-

based summer school program through Friends of Oak Park Schools Education 
Foundation and to accept credits for high school courses taken by students. 

 
BACKGROUND: Prior to 2014 funding for summer school programs was a part of the Tier III 

flexibility funding category.  As a result, Oak Park, along with most other 
districts in the state, was able to redirect the summer school funds to offset 
reductions in other programs during the recent financial downturn.  Under the 
new Local Control Funding Formula (LCFF) plan, the Tier III and categorical 
hourly programs have been eliminated and replaced with new funding 
mechanisms.  However, the result is the same in that there are no separate funds 
available for summer programs.  In the past, the District has been required to 
provide programs beyond the normal school year for 1) students who are not 
meeting standards and are at risk of retention; 2) students who are going to be 
retained; 3) seniors in need of credits for graduation; 4) students who need to 
repeat courses required for graduation; 5) eligible special education students in 
an extended school year setting.   

 
 Many school districts are again considering no summer programs, or a much 

reduced summer school that will only offer classes for seniors in need of credits 
for graduation.  Others are turning over their programs to private foundations or 
schools to run.  All districts are still required to offer a program for their eligible 
special education students in an extended school year setting based on their IEP’s 
and Oak Park will continue to run this program through our special education 
department.   

  
 Five years ago, with the board’s endorsement, Friends of Oak Park Schools 

agreed to offer a fee-based summer program for their general education students.  
The program has been very successful at both the middle and high schools, but 
enrollment at the elementary level has not been high enough to warrant running a 
program. After two years of attempting to run the elementary program, Friends 
decided to focus on the middle and high school in future years. 

 
Friends of Oak Park Schools is preparing to move forward with this year’s 
program again and seeks the board’s approval to offer this program.  Since 
Friends is not an accredited educational entity it is necessary for the governing 
board of the Oak Park Unified School District to approve a resolution that states 
OPUSD will accept the credits for the courses taught in the high school summer 
program administered by Friends.   This resolution was first approved three years 
ago and staff endorses the renewal of the resolution at tonight’s board meeting. 



 
 
 
ALTERNATIVES: 1.   Approve Resolution #16-06 Friends of Oak Park Schools Education 

Foundation to Offer A Fee-Based Summer School Program. 
2.   Do not approve Resolution #16-06 Friends of Oak Park Schools Education 
Foundation to Offer A Fee-Based Summer School Program. 

 
RECOMMENDATION: Alternative #1. 
 
    Respectfully submitted, 
 
 
    _____________________________________ 

   Anthony W. Knight, Ed.D. 
    Superintendent 
 
Board Action:  On motion of____________, seconded by ________,the Board of Education: 
 
VOTE:              AYES      NOES      ABSTAIN    ABSENT 
 
Hazelton           _____     _____       _____          _____ 
Helfstein         _____     _____       _____          _____ 
Laifman              _____     _____       _____          _____ 
Rosen  _____     _____       _____          _____ 
Ross            _____     _____       _____          _____ 
Student Rep   _____     _____       _____          _____ 
 



OAK PARK UNIFIED SCHOOL DISTRICT 
 

RESOLUTION #16-06 
 

FRIENDS OF OAK PARK SCHOOLS EDUCATION FOUNDATION 
TO OFFER A FEE-BASED SUMMER SCHOOL PROGRAM 

 
 

 Whereas, the Oak Park Unified School District has determined that a district-
operated summer school program is not fiscally viable under current state funding levels, 
and; 
 
 Whereas, the Oak Park Unified School District desires to contract with the 
Friends of Oak Park Schools Education Foundation for summer school services to 
continue to provide the greatest opportunities for students within the district, and; 
 
 Whereas, the Friends of Oak Park Schools Education Foundation has offered to 
provide these services for the benefit of students and the Foundation, and; 
 
 Whereas, the Board of Education policy requires a specific board action to accept 
course work from non-accredited institutions. 
 
 NOW, THEREFORE, BE IT RESOLVED that the Oak Park Unified School 
District Board of Education shall accept any academic course work offered by the 
Friends of Oak Park Schools Education Foundation as a course for credit toward the Oak 
Park High School diploma provided the Foundation follows district curriculum and 
utilizes qualified certificated personnel in the delivery of such programs. 
 
PASSED and APPROVED this _________ day of __________, 2016 
 
AYES:   _______________ 
  NOES:   _______________ 
  ABSENT:  _______________ 
  ABSTENTIONS: _______________ 
 
 
      __________________________ 
      President, Oak Park Unified School District 
      Board of Education 
Attest: 
 
________________________ 
Clerk, Oak Park Unified School District 
Board of Education 
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.2.d. APPROVE 2015-2016 SAFE SCHOOL PLANS 
 ACTION 
 
ISSUE: Shall the Board review and approve the Safe School Plan for each District 

school as required by Education Code 35294.2? 
 
BACKGROUND: The Oak Park Unified School District must annually review and update its 

Safe School Plans in order to remain in compliance with EC 35294.2. This 
year the each of the District’s schools has updated their plans, providing 
specific site information to update the District master copy. These updates 
include specific names and responsibilities in the event of disaster or 
emergency.  EC 35294.2 requires that the revised plans be approved by the 
Board of Education and be available for public display each school year. 
Each site’s updated plan and certification of compliance will be provided to 
the Board under separate cover prior to this evening’s meeting, and will be 
simultaneously posted with the Board’s agenda on the District’s website. As 
required by Education Code, subsequent to the Board’s approval, each school 
will display its Safe School Plan for public review.  

 
ALTERNATIVES: 1.  Approve the amended Safe School Plans as presented. 

2. Do not approve the amended Safe School Plans. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Stew McGugan, Director, Alternative Education 
 Julie Suarez, Director, Business Operations 
 Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
 ___________________________________
 Anthony W. Knight, Ed.D. 
 Superintendent 
 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.2.e. APPROVE PURCHASE OF EQUIPMENT FROM MEASURE C6 

BOND FUND – PURCHASE OF REPLACEMENT PHOTOCOPIERS 
AT MULTIPLE SCHOOL SITES 

ACTION 
 
ISSUE: Shall the Board approve the purchase of replacement photocopiers for Oak 

Hills Elementary School, Medea Creek Middle School, and Oak Park High 
School utilizing Measure C6 bond funds? 

 
BACKGROUND: As approved by Oak Park voters, Bond Measure C6 specifically provides for 

replacement of “Educational Technology – including…copy machines for all 
schools and District program offices”. At its February 2013 meeting, the Board 
approved the Measure C6 Technology and Equipment plan, including the 
purchase of replacement photocopiers over a three-year schedule beginning in 
the 2014-15 school year. Eight copiers originally purchased in 2007, two at Oak 
Hills Elementary School, four at Medea Creek Middle School, and two at Oak 
Park High School, have experienced extensive failure. This has had a significant 
and adverse impact on the affected sites and on classroom instruction, and the 
equipment can no longer be maintained. Staff is requesting the Board’s 
authorization to purchase replacement copiers for each location. The attached 
quotes have been received from Ricoh Americas Corporation, through its local 
representative, Document Systems, to provide the replacement copiers to the 
schools for a total cost of $153,801.33. It is the recommendation of staff that 
the Board approve this purchase, to be funded from Measure C6 bond funds. In 
order to comply with Public Contract Code bidding requirements, the Board is 
asked to authorize the use of the piggyback provisions of the U.S. 
Communities Contract #4400003732.  

 
ALTERNATIVES: 1. Approve the purchase of four replacement photocopiers from Ricoh 

Americas Corporation, through its local representative, Document 
Systems, in the total amount of $153,801.33, utilizing the piggyback 
provisions of the U.S. Communities Contract #4400003732, funded from 
Measure C6 bond funds. 

2. Do not approve the purchase of replacement photocopiers. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
   
 Anthony W. Knight, Ed.D. 
 Superintendent 
   
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES NOES ABSTAIN ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          
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Stamp



AdmSvs/Board/B2f 1Measure C6 Purchase Authorization OPHS Cafeteria 02 16 16.docx 

TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.2.f. APPROVE PURCHASE OF EQUIPMENT FROM MEASURE C6 

BOND FUND – ADDITIONAL FOOD SERVICES EQUIPMENT FOR 
OAK PARK HIGH SCHOOL 

ACTION 
 
ISSUE: Shall the Board approve the purchase of additional cafeteria serving system 

equipment at Oak Park High School, to be funded from the Measure C6 bond 
fund? 

 
BACKGROUND: At its meeting on October 20, 2015, the Board approved the purchase of cafeteria 

serving system equipment for Oak Park High School, utilizing funds from the 
Measure C6 bond fund.  Subsequent to its installation in December, it has become 
evident that an additional warming unit is needed at Oak Park High School to 
more effectively serve the student body. Child Nutrition Services and District staff 
are requesting the Board’s authorization to purchase the additional warming unit 
itemized on the attached quote from Action Sales, totaling $3,079.88, utilizing 
funds from the Measure C6 bond fund. 

 
As approved by Oak Park voters, Bond Measure C6 specifically provides for 
the purchase or replacement of “Food Preparation and Kitchen Equipment – to 
furnish and equip …kitchen facilities at each school site for student meal 
preparation…” 

 
ALTERNATIVES: 1. Approve the proposed equipment purchase from Action Sales for additional 

cafeteria serving system equipment at Oak Park High School, in the 
amount of $3,079.88, to be funded from the Measure C6 bond fund. 

2. Do not approve the equipment purchase. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
   
 Anthony W. Knight, Ed.D. 
 Superintendent 
 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.2.g. APPROVE PURCHASE OF EQUIPMENT FROM MEASURE C6 

BOND FUND – CAMPUS SECURITY AND MAINTENANCE 
VEHICLES FOR MEDEA CREEK MIDDLE SCHOOL AND OAK 
PARK HIGH SCHOOL 

ACTION 
 
ISSUE: Shall the Board approve the purchase of campus security and maintenance 

vehicles for Medea Creek Middle School and Oak Park High School, to be 
funded from the Measure C6 bond fund? 

 
BACKGROUND: The District has four electric utility vehicles, three at Oak Park High School, one 

at Medea Creek Middle School, used by campus supervisors and custodial staffs to 
facilitate student safety and supervision, and facilitate campus cleanliness and 
operations.  Donated to the sites in used condition, the aging equipment is now 
experiencing extensive failure and can no longer be maintained, resulting in a 
significant and adverse impact on student supervision and campus operations. 
Staff is requesting the Board’s authorization to purchase replacement utility 
vehicles for both sites. After testing vehicles from various manufacturers and 
obtaining multiple quotes, the school site and Business Operation staffs are 
recommending that the Board approve the of purchase four Cushman utility 
vehicles as outlined in the attached quote from Coast Cart, Inc., totaling 
$35,411.20, to be funded from Measure C6 bond funds. In order to comply 
with Public Contract Code bidding requirements, the Board is asked to 
authorize the use of the piggyback provisions of the California Master Award 
Schedule (CMAS) Contract #4-12-23-0016C.  

 
As approved by Oak Park voters, Bond Measure C6 specifically provides for 
the purchase of maintenance vehicles “To improve student safety …acquiring 
safe …maintenance vehicles” 

 
ALTERNATIVES: 1. Approve the purchase of four Cushman utility vehicles from Coast Cart, Inc., 

in the amount of $35,411.20, utilizing the piggyback provisions of CMAS 
Contract #4-12-23-0016C, to be funded from the Measure C6 bond fund. 

2. Do not approve the equipment purchase. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
   
 Anthony W. Knight, Ed.D. 
 Superintendent 
 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          



Estimate
Date

2/3/2016

Estimate #

4754

Bill To

Oak Park USD
5801 East Conifer Street
Oak Park, CA 91377

Ship To

Oak Park High School
899 North Kanan rd.
Oak Park, CA 91377

Coast Cart, Inc.
2907 Palma Drive
Ventura, California 93003

Terms

Due on receipt

Due Date

2/3/2016

Rep

RH

FOB

Ventura

Total

Subtotal

Sales Tax  (7.5%)

Tel. 805 643 7059
www.coastcarts.com

Approved by:________________  Signature:______________

Date:________________     P.O.#_____________

Estimate valid for 30 days from date above unless otherwise specified.

Description Qty Rate Total

CMAS Government Quotation - Special Pricing:
E-Z-GO Cushman CMAS Contract #4-12-23-0016C

E-Z-GO Cushman Shuttle 2 Electric
INCLUDES:
Headlights
Brushguard
State of Charge meter
Horn

3 6,834.64667 20,503.94T

CUSHMAN SHUTTLE 2 E ACCESSORIES:
Canopy Top Assy, Black, Terrain/Hauler 3 277.17667 831.53T
Windshield, Folding 3 95.74 287.22T
Tail-light assy, pair, Shuttle 3 49.40 148.20T
Rail, Drop Side, Kit 3 375.49667 1,126.49T
DC-DC Converter 3 113.75333 341.26T
Hitch Receiver, Rear, 2", E-Z-GO 3 99.00 297.00T
Deck, Galvanized Steel, Shuttle 2 3 245.00 735.00T
Enclosure, Tan, Cushman Hauler 3 310.05 930.15T

Cushman Hauler 800, Electric
INCLUDES:
Headlights
Brushguard
State of Charge meter
Horn

1 5,270.20 5,270.20T

CUSHMAN HAULER 800 E ACCESSORIES:
Canopy Top Assy, Black, Terrain/Hauler 1 277.17 277.17T
Windshield, Folding, Clear, E-Z-GO Terrain/Cushman Hauler 1 95.74 95.74T

Page 1



Estimate
Date

2/3/2016

Estimate #

4754

Bill To

Oak Park USD
5801 East Conifer Street
Oak Park, CA 91377

Ship To

Oak Park High School
899 North Kanan rd.
Oak Park, CA 91377

Coast Cart, Inc.
2907 Palma Drive
Ventura, California 93003

Terms

Due on receipt

Due Date

2/3/2016

Rep

RH

FOB

Ventura

Total

Subtotal

Sales Tax  (7.5%)

Tel. 805 643 7059
www.coastcarts.com

Approved by:________________  Signature:______________

Date:________________     P.O.#_____________

Estimate valid for 30 days from date above unless otherwise specified.

Description Qty Rate Total

Tail-light assy, pair, Shuttle 6 1 49.40 49.40T
Utilty Dump Bed, Aluminum, 47"x47"x11" 1 335.00 335.00T
Enclosure, Tan, Cushman Hauler 1 477.00 477.00T

Dealer pre-delivery, inspection & accessory installation 4 325.00 1,300.00
Tire Recycle Fee 16 1.75 28.00

Page 2

$35,411.20

$33,033.30

$2,377.90
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.2.h. APPROVE PURCHASE OF EQUIPMENT FROM MEASURE C6 

BOND FUND – INCREASE TO PREVIOUSLY APPROVED COUNT 
OF MOBILE DEVICES FOR SCHOOL SITE LEARNING CENTERS 

ACTION 
 
ISSUE: Shall the Board approve the purchase of additional iPad mobile devices for 

school site learning centers, to be funded from the Measure C6 bond fund? 
 
BACKGROUND: At its meeting on October 20, 2016, the Board approved the use of Measure C6 

bond funds for the purchase of 340 iPads to furnish all K-5 classrooms with a 
dedicated iPad learning center (10 each). The approval also included 
acquisition of four learning centers of iPads (10 each) at Medea Creek Middle 
School and Oak Park High School for distribution to each department, as well 
as one additional iPad cart each for the middle school and high school for 
teacher check out as needed. Subsequent to the Board’s approval, it was 
discovered that the device count of 340 was insufficient to achieve the stated 
deployment; the correct count is 572, an additional 232 devices.  

 
At this evening’s meeting, staff is recommending the Board’s approval for the 
purchase of the additional 232 devices. The cost of the increased count is 
significantly mitigated by a $125 reduction in actual unit pricing ($775/unit) as 
compared to the estimated amount ($900/unit) used in the Board’s previous 
authorization.  After the unit cost adjustment is made, the cost increase for the 
232 additional devices above the Board’s previous authorization is $79,300. 

 
ALTERNATIVES: 1. Approve the purchase of 232 additional iPad devices, and authorize the 

increase in the project budget by $79,300, from $550,000 to $629,300, to 
be funded from the Measure C6 bond fund. 

2. Do not approve the addition equipment purchase and project budget increase. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
   
 Anthony W. Knight, Ed.D. 
 Superintendent 
 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.2.i. APPROVE AMENDMENT NO. 1 TO ARCHITECT AGREEMENT 

FOR PROJECT 15-15F, RELOCATABLE CLASSROOM 
INSTALLATION AT OAK HILLS ELEMENTARY SCHOOL 

ACTION 
 
ISSUE: Shall the Board approve Amendment No. 1 to the architectural services 

agreement with Mainstreet Architects + Planners for additional services provided 
on Project 15-15F, Relocatable Classroom Installation at Oak Hills Elementary 
School? 

 
BACKGROUND: At its meeting on October 20, 2015, the Board approved an architectural 

services agreement with Mainstreet Architects + Planners (MAP) for Project 15-
15F, Relocatable Classroom Installation at Oak Hills Elementary School.  
Originally intended as the simple placement of a relocatable classroom, the 
Division of the State Architect (DSA) has subsequently mandated ADA 
upgrades to restrooms and walkways not originally within the scope of the 
agreement with MAP.  MAP is requesting an adjustment to its contract for these 
additional required services, as outlined in Amendment No. 1 attached.  Staff 
finds that request is reasonable and recommends the Board’s approval of 
Amendment No. 1.  

 
ALTERNATIVES: 1. Approve Amendment No. 1 to the architect agreement for Project 15-15F, 

Relocatable Classroom Installation at Oak Hills Elementary School, 
increasing the contract amount by $2,925.00 and contract time by 14 days. 

 2. Do not approve Amendment No. 1 to the architect agreement. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 

Respectfully submitted, 
 
 
Anthony W. Knight, Ed.D. 
Superintendent 

 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep         
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.2.j. RATIFY AGREEMENTS FOR CONSTRUCTION SERVICES 

FOR PROJECT 15-15F, RELOCATABLE CLASSROOM AT 
OAK HILLS ELEMENTARY SCHOOL 

ACTION 
 
ISSUE: Shall the Board ratify agreements for construction services for Project 15-15F, 

Relocatable Classroom at Oak Hills Elementary School? 
 
BACKGROUND: In order to expedite the installation of a DSA approved classroom to comply 

with Education Code 17292 and Senate Bill 324, it has been necessary to 
engage professional services and construction companies.  At this evening’s 
meeting the Board is asked to ratify the various contracts, including general, 
plumbing, and site work contractors and DSA inspection services.  These 
agreements were under final review and organization as this agenda was going 
to press and will be sent to the Board prior to this evening’s meeting and 
posted simultaneously with the Board’s agenda on the District website. 

 
ALTERNATIVES: 1. Ratify agreements for professional and construction services for Project 

15-15F, Relocatable Classroom at Oak Hills Elementary School as 
recommended. 

 2. Do not ratify the agreements. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 

Respectfully submitted, 
 
 
Anthony W. Knight, Ed.D. 
Superintendent 
 

 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep         
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.2.k. APPROVE AGREEMENT FOR DSA INSPECTION SERVICES 

FOR VARIOUS DISTRICT CONSTRUCTION PROJECTS 
ACTION 

 
ISSUE: Shall the Board of Education approve an agreement for Division of the State 

Architect (DSA) inspection services for various district construction 
projects? 

 
BACKGROUND: DSA Inspector of Record (IOR) services are required for multiple District 

construction projects. After a search and interview process conducted by 
district staff, construction manager Balfour Beatty Construction, and project 
architect, Mainstreet Architect + Planners, Mr. Doug Morris of Morris 
Inspection Services was selected to assist the District on projects already in 
progress and to provide IOR services for newly identified construction 
projects.  It is the recommendation of staff that the Board approve the 
agreement for IOR services with Morris Inspection Services.  Details of the 
service agreement were being finalized as this agenda was going to press.  
Upon its completion, the agreement will be sent to the Board under separate 
cover and simultaneously be posted with the Board’s agenda on the District’s 
website. 

 
ALTERNATIVES: 1. Approve the agreement for DSA inspection services for various district 

construction projects with Doug Morris of Morris Inspection Services. 
 2. Do not ratify the agreement for DSA inspection services. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted: 
 
   
 Anthony W. Knight, Ed.D. 
 Superintendent 
 
 _____________________________________________________________________________________ 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep         
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.3.a. APPROVE 2014-2015 SCHOOL ACCOUNTABILITY REPORT 

CARDS 
 ACTION  
ISSUE: Shall the Board of Education approve the School Accountability Report 

Cards for 2014-2015? 
 
BACKGROUND: In November 1988, California voters passed Proposition 98, also known as 

The Classroom Instructional Improvement and Accountability Act.  This 
ballot initiative provides California’s schools with a source of funding.  In 
return, all public schools in California are required annually to prepare 
SARCs and disseminate them to the public.  SARCs are intended to provide 
the public with important information about each public school and to 
communicate a school’s progress in achieving its goals. 

 
                                       In the years since the passage of Proposition 98, additional requirements for 

school accountability reporting and dissemination have been established 
through legislation.  Most SARC requirements are codified in California 
Education Code 33126 and 33126.1 

 
ALTERNATIVES: 1.  Approve the SARC reports. 

2. Do not approve the SARC reports. 
 
RECOMMENDATION: Alternative No. 1 
 
Prepared by: Leslie Heilbron, Ed.D., Assistant Superintendent, Human Resources 
 
 Respectfully submitted, 
 
 ___________________________________
 Anthony W. Knight, Ed.D. 
 Superintendent   
Board Action: On motion of _______________, seconded by ______________, the Board of 
Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE:   FEBRUARY 16, 2016 
 
SUBJECT:    B.3.b.   APPROVE 2015-16 SINGLE PLANS FOR STUDENT 

ACHIEVEMENT  
 ACTION  
 
ISSUE: Shall the Board approve each site’s Single Plan for Student 

Achievement? 
 
BACKGROUND:    California Education Code sections 41507, 41572, and 64001 and the 

federal Elementary and Secondary Education Act (ESEA) require each 
school to consolidate all school plans for programs funded through the 
School and Library Improvement Block Grant, the Pupil Retention 
Block Grant, the Consolidated Application, and ESEA Program 
Improvement into the Single Plan for Student Achievement. The Single 
Plan for Student Achievement serves as a guide for continuous 
development, implementation, and monitoring cycle of various 
programs. It is a collection and analysis of student performance data, 
setting priorities for program improvements, rigorous use of effective 
solution strategies, and ongoing monitoring of results.  

 
 
ALTERNATIVES: 1.  Approve the Single Plan for Student Achievement for each site. 

2. Do not approve the Single Plan for Student Achievement for each 
site. 

 
RECOMMENDATION: Alternative No. 1 
  
 Respectfully submitted, 
 
 _________________________________
__ Anthony W. Knight, Ed.D. 
 Superintendent   
Board Action: On motion of _____, seconded by _______, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          





































































































































































































































































































































































































































































































































































































































TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.4.a. APPROVE RESOLUTION #16-01 REDUCING OR 

DISCONTINUING PARTICULAR KINDS OF SERVICE 
          

 ACTION  
 
ISSUE: Should the Board of Education approve Resolution #16-01 Reducing or 

Discontinuing Particular Kinds of Service? 
 
BACKGROUND: In considering needs for the 2016-2017 school year, it has been 

determined that, at this time, staffing must be reduced.   
 
ALTERNATIVES: 1.Approve Resolution #16-01 Reducing or Discontinuing Particular Kinds 

of Service? 
 2. Do not approve Resolution #16-01 Reducing or Discontinuing 

Particular Kinds of Service? 
 
 
RECOMMENDATION:  Alternative #1  
 
      Respectfully Submitted: 
 
 
      _____________________________ 
      Anthony W. Knight, Ed.D. 
      Superintendent 
 
Board Action:  On motion of ______________, seconded by____________, the Board of Education: 
VOTE:  AYES  NOES  ABSTAIN ABSENT 
Hazelton ____  ____  ____  ____ 
Helfstein ____  ____  ____  ____ 
Laifman ____  ____  ____  ____ 
Rosen  ____  ____  ____  ____ 
Ross  ____  ____  ____  ____ 
Student  ____  ____  ____  ____ 
 
 
 



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.4.b. APPROVE RESOLUTION #16-02 - RELEASE TEMPORARY 

CERTIFICATED EMPLOYEES #1 THROUGH #13 
           ACTION  
 
ISSUE: Should the Board of Education approve Resolution #16-02 Release 

Temporary Certificated Employees #1 through #13 
 
BACKGROUND: In considering needs for the 2016-2017 school year, it has been 

determined that, at this time, staffing must be reduced.  In order to comply 
with Education Code Section 44955 temporary employees must be 
released pursuant to Education Code Section 44954.  The Resolution 
authorizes staff to proceed with the release process for employees on 
temporary contracts.  

 
ALTERNATIVES: 1. Approve Resolution #16-02 Release Temporary Certificated 

Employees #1 through #13 
 2. Do not approve Resolution #16-02 Release Temporary Certificated 

Employees #1 through #13 
 
RECOMMENDATION:  Alternative #1  
 
      Respectfully Submitted: 
 
 
      _____________________________ 
      Anthony W. Knight, Ed.D. 
      Superintendent 
 
Board Action:  On motion of ______________, seconded by____________, the Board of Education: 
VOTE:  AYES  NOES  ABSTAIN ABSENT 
Hazelton ____  ____  ____  ____ 
Helfstein ____  ____  ____  ____ 
Laifman ____  ____  ____  ____ 
Rosen  ____  ____  ____  ____ 
Ross  ____  ____  ____  ____ 
Student  ____  ____  ____  ____ 
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BEFORE THE BOARD OF EDUCATION OF THE 
OAK PARK UNIFIED SCHOOL DISTRICT 

COUNTY OF VENTURA, STATE OF CALIFORNIA 

RESOLUTION NO. 16-02 

RESOLUTION REGARDING NON-REELECTION AND RELEASE FROM 
EMPLOYMENT OF TEMPORARY CERTIFICATED EMPLOYEES 

On motion of member __________________________, seconded by member 
_________________________, the following resolution is adopted. 

WHEREAS, Education Code Section 44954 requires a governing board to notify certain temporary 
employees before the end of the school year of the District’s decision to not reelect the employee for the next 
succeeding year; 

WHEREAS, the individuals listed below are presently employed as temporary certificated employees 
by the Oak Park Unified School District and the Board of Education desires to not reelect these employees for 
the next succeeding school year in any certificated position within this District. 

NOW, THEREFORE, BE IT RESOLVED AND ORDERED that the following employees are not be 
reelected for employment for the next succeeding school year; 

# 1- 13 

BE IT FURTHER RESOLVED AND ORDERED that the Superintendent or designee, provide notice 
to each of the above-named individuals in accordance with the Education Code that the Board has determined to 
release and to not reelect him or her for the 2016-2017 school year and that his or her employment is thereby 
ended upon the close of this current 2015-2016 school year, and that the notification be provided on or before 
March 15, 2016. 

BE IT FURTHER RESOLVED that the Superintendent, or designee, is delegated the authority to take 
all actions necessary and proper to the accomplishment of the purposes of this Resolution. 

The foregoing Resolution was adopted by the Board of Education of the Oak Park Unified School District on 
the 16 day of February 2016 by the following vote: 

AYES:  _____ 

    NOES:  _____ 

    ABSTAIN: _____ 

ABSENT: _____ 

      

 
____________________________________ 
President, Board of Education of the 
Oak Park Unified School District 

 



Personnel/RIF/2015-2016 

I, ______________________, Clerk of the Board of Education of the Oak Park Unified School District, 
do certify that the foregoing Resolution was regularly introduced, passed and adopted by the Board of 
Education at its regular meeting held on February 16, 2016. 

 
__________________________________ 
Clerk, Board of Education of the  
Oak Park Unified School District 

 
 
 
 



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.4.c. APPROVE RESOLUTION #16-04 - DETERMINATION 

OF SENIORITY AMONG EMPLOYEES WITH THE 
SAME SENIORITY DATE (“TIE BREAKER 
RESOLUTION”) 

          ACTION  
 
ISSUE: Should the Board of Education approve Resolution #16-04 

Determination of Seniority for Employees with the same Seniority 
Date (“Tie Breaker Resolution”)? 

 
BACKGROUND: In order to determine seniority among employees with the same 

first day of paid service in a probationary position, the attached 
resolution has been prepared by staff and legal counsel to 
determine the seniority of certificated staff having the same first 
day of paid service in a probationary position with the district. 

 
ALTERNATIVES: 1.Approve Resolution #16-04 - Determination of Seniority for 

Employees with the same Seniority Date (“Tie Breaker 
Resolution”). 

 2. Do not approve Resolution #16-04 - Determination of Seniority 
for Employees with the same Seniority Date (“Tie Breaker 
Resolution”). 

 
RECOMMENDATION:  Alternative #1  
 
      Respectfully Submitted: 
 
 
      _____________________________ 
      Anthony W. Knight, Ed.D. 
      Superintendent 
 
Board Action:  On motion of ______________, seconded by____________, the Board of 
Education: 
VOTE:  AYES  NOES  ABSTAIN ABSENT 
Hazelton ____  ____  ____  ____ 
Helfstein ____  ____  ____  ____ 
Laifman ____  ____  ____  ____ 
Rosen  ____  ____  ____  ____ 
Ross  ____  ____  ____  ____ 
Student  ____  ____  ____  ____ 
 



 

  

BEFORE THE GOVERNING BOARD OF THE 
OAK PARK UNIFIED SCHOOL DISTRICT 

COUNTY OF VENTURA, STATE OF CALIFORNIA 

RESOLUTION NO. 16-04 

DETERMINATION OF SENIORITY AMONG CERTIFICATED EMPLOYEES WITH THE SAME 
SENIORITY DATE (“Tie-Breaker Resolution”) 

WHEREAS, pursuant to Education Code Section 44955, the Board is required, as between employees 
who first rendered paid service to the District on the same date, to determine the order of termination solely on 
the basis of the needs of the District and its students; and  

WHEREAS, Education Code Section 44955 requires that upon the request of any employee whose 
order of termination is determined as stated above, the governing board shall furnish in writing no later than 
five days prior to the commencement of the hearing held in accordance with Section 44949, a statement of the 
specific criteria used in determining the order of termination and the application of the criteria in ranking each 
employee relative to the other employees in the group. 

NOW, THEREFORE, BE IT RESOLVED, as follows: 

1. That this Board determines that the needs of the District and the students of this District are best served 
by resolving seniority ties within the meaning of Education Code Sections 44955, subdivision (b) (third 
paragraph) and Section 44846, by applying the criteria set forth in paragraphs 4 through 21 below; 

2. That as between employees who first rendered paid service to the district in a probationary position on 
the same date, the order of termination of said employees shall be determined by reference to the criteria 
which follow and the application thereof to each employee; 

3. That the criteria set forth in paragraphs 4 through 21 below are listed in priority order and each criterion 
shall be used only if the preceding criteria do not delineate the order of termination; 

4. As between certificated employees possessing the same seniority date as defined in Education Code 
Section 44845, and who possess a clear professional, standard, or general teaching credential, as 
opposed to employee’s possessing only a preliminary credential, intern credential, a short-term staff 
permit (STSP), a Provisional Intern Permit (PIP), a waiver, or a designated subject career technical 
education credential, the employees possessing a  clear professional, standard, or general teaching 
credential, will be regarded as having greater seniority for purposes of determining seniority order; 

5. Assuming that the preceding paragraph does not resolve all ties between employees having the same 
seniority date, then employees only possessing a preliminary credential will be regarded as having 
greater seniority for purposes of determining seniority order than employees possessing only an intern 
credential, a short-term staff permit (STSP), a Provisional Intern Permit (PIP), a waiver, or a designated 
subject career technical education credential; 

6. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees possessing only an intern credential, will be regarded as having greater 
seniority for purposes of determining seniority order than certificated employees currently holding only 
a short-term staff permit (STSP), a Provisional Intern Permit (PIP), a waiver, or a designated subject 
career technical education credential; 



 

  

7. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees possessing only a short-term staff permit (STSP), will be regarded as 
having greater seniority for purposes of determining seniority order than certificated employees 
currently holding only a Provisional Intern Permit (PIP), a waiver, or a designated subject career 
technical education credential; 

8. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees possessing only a Provisional Intern Permit (PIP), will be regarded as 
having greater seniority for purposes of determining seniority order than certificated employees 
currently holding only a waiver, or a designated subject career technical education credential; 

9. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees possessing only a waiver, will be regarded as having greater seniority for 
purposes of determining seniority order than certificated employees currently holding only a designated 
subject career technical education credential; 

10. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees possessing a designated subject career technical education credential, will 
be ranked lower than employees possessing the credential documents set forth in paragraphs 4 through 
9. 

11. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees who are No Child Left Behind (NCLB) compliant in the subject matter 
they are teaching, if applicable, will be regarded as having greater seniority for purposes of determining 
seniority order than certificated employees who are not NCLB compliant.  NCLB can be achieved by 
exam, coursework or High Objective Uniform State Standard of Evaluation (HOUSSE); 

12. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees possessing the appropriate English Language (EL) authorization to teach 
English Language Learners will be regarded as having greater seniority for purposes of determining 
seniority order than certificated employees not having certification/authorization to teach English 
Language Learners; 

13. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees possessing multiple subject matter authorizations and supplemental 
authorization on credentials will be regarded as having greater seniority for purposes of determining 
seniority order than certificated employees having only multiple subject matter authorizations (ranked 
by number of subject matter authorizations).  Similarly, certificated employees possessing multiple 
authorizations on credentials will be regarded as having greater seniority for purposes of determining 
seniority order than certificated employees having only single authorization credentials and multiple 
supplemental authorizations.  Similarly, certificated employees possessing single authorization 
credentials and multiple supplemental authorizations will be regarded as having greater seniority for 
purposes of determining seniority order than certificated employees having only a single authorization 
and single supplemental authorizations.  Similarly, certificated employees possessing a single 
authorization and single supplemental authorization will be regarded as having greater seniority for 
purposes of determining seniority order than certificated employees having only a single authorization 
on credentials.  

14. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees with the following subject matter authorizations, in order of preference, 
will be regarded as having greater seniority for purposes of determining seniority order: 



 

  

(a) Speech and Language 
(b) Special Education with mild to moderate and moderate to severe authorizations 
(c) Special Education with mild to moderate authorization 
(d) Special Education with moderate to severe authorization 
(e) Mathematics 
(f) Chemistry 
(g) Physics 
(h) Geosciences 
(i) Biological sciences 
(j) Foreign Languages 
(k) Fine Arts 
(l) English 
(m) Social Sciences/Social Studies 
(n) History 
(o) Business/Computer Education 
(p) Multiple Subjects 
(q) Physical Education 
(r) Designated Subjects Vocational Education 
(s) Pupil Personnel Services - Counseling 
(t) Pupil Personnel Services - Psychologist 
(u) Early Childhood Education Specialist 
(v) Pupil Personnel Services, Nursing 
(w) Librarian 
 

15. Assuming that the preceding paragraphs do not resolve all ties between certificated employees having 
the same seniority date, then certificated employees will be ranked by verified years of certificated 
employee experience as determined by actual step placement on the District Certificated Salary 
Schedule(s) starting with the greatest number of years to the least number of years. 

16. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees with a Ph.D. /Ed.D from an accredited institution of higher education will 
be regarded as having greater seniority for purposes of determining seniority order than employees 
possessing a master’s degree from an accredited institution of higher education. Similarly, employees 
with a master’s degree from an accredited institution of higher education will be regarded as having 
greater seniority for purposes of determining seniority order than employees possessing two bachelor’s 
degrees.  Similarly, employees with two bachelor’s degrees from an accredited institution of higher 
education will be regarded as having greater seniority for purposes of determining seniority than 
employees possessing a single bachelor’s degree from an accredited institution of higher education.   

17. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees with double majors on their transcripts from accredited institutions of 
higher education will be regarded as having greater seniority for purposes of determining seniority order 
than employees possessing a single major and a two minors on their transcripts from accredited 
institutions of higher education. Similarly, employees with a single major and two minors on their 
transcripts from accredited institutions of higher education will be regarded as having greater seniority 
for purposes of determining seniority order than employees possessing a single major and single minor 
on their transcripts from an accredited institution of higher education.  Similarly, employees with a 
single major and single minor on their transcripts from accredited institutions of higher education will be 
regarded as having greater seniority for purposes of determining seniority order than employees 
possessing a single major on their transcripts from an accredited institution of higher education.   



 

  

18. Assuming that the preceding paragraphs do not resolve all ties between certificated employees having 
the same seniority date then certificated employees will be ranked by total semester credits earned at an 
accredited institution of higher education starting with the greatest number of credits to the least number 
of credits.  

19. Assuming that the preceding paragraphs do not resolve all ties between certificated employees having 
the same seniority date then certificated employees will be ranked by total semester credits earned at an 
accredited institution of higher education after earning a bachelor’s degree starting with the greatest 
number of credits to the least number of credits.  

20. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then employees with demonstrated experience supervising or being responsible for school 
sponsored extra curricular activities will be regarded as having greater seniority for purposes of 
determining seniority order than certificated employees having no experience supervising school 
sponsored extra curricular activities. 

21. Assuming that the preceding paragraphs do not resolve all ties between employees having the same 
seniority date, then certificated employees with undergraduate majors in the following subject matter 
areas, in order of preference, will be regarded as having greater seniority for purposes of determining 
seniority order:  

(a) Speech and Language 
(b) Special Education with mild to moderate and moderate to severe authorizations 
(c) Special Education with mild to moderate authorization 
(d) Special Education with moderate to severe authorization 
(e) Mathematics 
(f) Chemistry 
(g) Physics 
(h) Geosciences 
(i) Biological sciences 
(j) Foreign Languages 
(k) Fine Arts 
(l) English 
(m) Social Sciences/Social Studies 
(n) History 
(o) Business/Computer Education 
(p) Multiple Subjects 
(q) Physical Education 
(r) Designated Subjects Vocational Education 
(s) Pupil Personnel Services - Counseling 
(t) Pupil Personnel Services - Psychologist 
(u) Early Childhood Education Specialist 
(v) Pupil Personnel Services, Nursing 
(w) Librarian 
 

Such criteria shall be applied to rank the order of individuals for purposes of layoff and reemployment, subject 
to exceptions allowed by law. 

 



 

  

The foregoing Resolution was adopted by the Governing Board of the Oak Park Unified School District on the 
16th day of February, 2016 by the following vote: 

    AYES:  _____ 

    NOES:  _____ 

    ABSENT: _____ 

 

      __________________________________ 
      President, Governing Board of the 
      Oak Park Unified School District 
 

I, Drew Hazelton, Clerk of the Governing Board of the Oak Park Unified School District, do certify that 
the foregoing Resolution was regularly introduced, passed and adopted by the Governing Board at its special 
meeting held on February 16, 2016. 

 

      __________________________________ 
      Clerk, Governing Board of the 
      Oak Park Unified School District 
 
 



TO: BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.5.a.  APPROVE CONTRACT FOR NON-PUBLIC AGENCY FOR 

SPECIAL EDUCATION STUDENT #08-15/16 - $96,696 
  ACTION  
 
ISSUE: Should the Board of Education approve this contract for non-public 

agency services for this student? 
 
BACKGROUND: This sixteen-year-old, 11th grade special education student was placed in a 

residential treatment facility; room and board, and therapeutic services are 
funded by Ventura County SELPA.  The student will attend Heritage 
School, a certified non-public school with a master contract with Ventura 
County SELPA.   The cost of this placement is $24,885 for tuition for the 
regular school year (180 days at $105 per day) and extended school year 
(57 days at $105 per day), $54,036 for room and board, and $17,775 for 
mental health services.  The Ventura County SELPA will reimburse the 
District for costs for room and board and mental health services ($17,811).  
The District will receive an estimated $8,204 in revenue limit funds for 
students in grades 9-12, which will reduce the actual cost to $16,681. 

  
ALTERNATIVES: 1)  Fund this non-public agency. 
  2)  Do not fund this non-public agency.  
 
RECOMMENDATION: Alternative #1 
 
RATIONALE: The District is required by law to provide the services stated on a student’s 

IEP.  Heritage School is a certified non-public school.  
 
  Respectfully Submitted 
 
   ________ 
  Anthony W. Knight, Ed.D. 
  Superintendent 
------------------------------------------------------------------------------------------------------------------ 
Board Action:  On motion of__________, seconded by________, the Board of Education: 
VOTE: AYES NOES ABSTAIN ABSENT 
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Member         



 







TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.6.a. APPROVE 2016 CSBA DELEGATE ASSEMBLY ELECTION 

OF CANDIDATES 
         ACTION  
 
ISSUE: Shall the Board of Education elect four representatives to CSBA's 

Delegate Assembly? 
 
STATEMENT: There are four vacancies for the 2016 Delegate Assembly Ballot 

Region/Subregion 11B and there are four candidates as follows.  OPUSD 
may vote for two of the three candidates on one ballot and it must be 
returned to CSBA postmarked on or before March 16, 2015.  Voting 
instructions, ballot, and biographical sketches for each of the candidates 
are attached.    
 
John Andersen (Conejo Valley USD) 
Gregory J. Barker (Moorpark USD)* 
Rob Collins (Simi Valley USD)* 
Vianey Lopez (Hueneme ESD)* 
*denotes incumbent 
 
The names of newly elected delegates will be published and disseminated 
to the membership by April 1. 

 
ACTION: Move to cast our vote for ____________ , ____________ , 

_____________, and ___________________ as representatives to the 
CSBA Delegate Assembly for Region/Subregion 11B. 

 
  Respectfully submitted, 
 
 
  ______________________ 
  Anthony W. Knight, Ed.D. 
  Superintendent 
 
Board Action: On motion of ____________, seconded by ___________, the Board of Education: 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          
 





















TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY KNIGHT, SUPERINTENDENT 
 
DATE: JANUARY 19, 2016 FEBRUARY 16, 2016 
 
SUBJECT: B.7.a. REVIEW AND APPROVE AMENDMENT TO BOARD POLICY 

4112.8, 4212.8, 4312.8 – EMPLOYMENT OF RELATIVES– First 
Second Reading  

             
 
ISSUE: Should the Board of Education approve the proposed amendment to Board 

Policy 4112.8, 4212.8, 4312.8 – Employment of Relatives? 
 
BACKGROUND: Board Policy 4112.8, 4212.8, 4312.8 is being reviewed by the Board to 

update if necessary. 
 
ALTERNATIVES: 1.   Approve the amendment to Board Policy 4112.8, 4212.8, 4312.8 – 

Employment of Relatives. 
 2. Do not amend Board Policy 4112.8, 4212.8, 4312.8 – Employment of 

Relatives. 
RECOMMENDATION:  Approval of Alternative #1. 
 
     Respectfully submitted,  
 
            
     Anthony W. Knight, Ed.D. 
     Superintendent 
 
Board Action: On motion of ________, seconded by _______, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep        ___________      __________  ______ __       
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Employment of Relatives 
 
The Governing Board desires to maximize staff and community confidence in district hiring, 
promotion, and other employment decisions by promoting practices that are free of conflicts of 
interest or the appearance of impropriety. 
 
(cf. 4030 – Nondiscrimination in Employment) 
(cf. 9270 – Conflict of Interest) 
 
The Board prohibits the appointment of any person to a position for which his/her relative 
maintains management, supervisory, evaluation, or promotion responsibilities and prohibits an 
employee or Board Member from participating in any decision that singularly applies to any of 
his/her relatives.  The Superintendent or his/her designee shall inform the Governing Board 
when any person hired or promoted by the District is a relative of a current district employee.   
 
(cf. 4111/4211/4311 – Recruitment and Selection) 
(cf. 4115/4215/4315 – Evaluation/Supervision) 
 
For purposes of this policy, relative includes the individual’s spouse, domestic partner, parents, 
grandparents, great-grandparents, children, grandchildren, great-grandchildren, brothers, sisters, 
aunts, uncles, nieces, nephews, and the similar family of the individual’s spouse or domestic 
partner. 
 
In addition, the Superintendent or designee may determine, on a case-by-case basis, whether to 
appoint a person to a position in the same department or facility as an employee with whom 
he/she maintains a personal relationship when that relationship has the potential to create (1) an 
adverse impact on supervision, safety, security, or morale of other district employees or (2) a 
conflict of interest for the individuals involved which is greater because of their relationship than 
it would be for another person. 
 
(cf. 4031 – Complaints Concerning Discrimination in Employment) 
 
An employee shall notify his/her supervisor within 30 day of any change in his/her 
circumstances that may constitute a violation of this policy. 
 
Legal Reference: 
EDUCATION CODE 
35107 School district employees 
FAMILY CODE 
297-297.5 Rights, protections, benefits under the law; registered domestic partners 
GOVERNMENT CODE 
1090-1098 Prohibitions applicable to specified officers 
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7292.0-7292.6 Marital status discrimination, especially: 
12940  Unlawful employment practices, exceptions 
CODE OF REGULATIONS, TITLE  
27292.5 Employee selection 
 
Management Resources: 
WEB SITES 
California Department of Fair Employment and Housing: http://www.defeh.ca.gov 
Institute for Local Government: http://www.cacities.org/index.jsp?zone=ilsg 
 
Adopted: 3-6-84 
Amended:  7-23-85, 1-21-92, 9-17-02, 6-10-08 
 



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16. 2016 
 
SUBJECT: B.7.b. APPROVE AMENDMENT TO BOARD POLICY 2121 – 

SUPERINTENDENT’S CONTRACT - First Reading 
             
 
ISSUE: Should the Board of Education approve the proposed amendment to Board 

Policy 2121 – Superintendent’s Contract? 
 
BACKGROUND: Board Policy 2121 is being updated to reflect contract components 

recommended in CSBA’s new Superintendent Contract Template and 
federal law which prohibits favoring “highly compensated” individuals 
(i.e. generally the highest paid 25 percent of all district employees) in 
terms of the level of benefits provided.  Policy also reflects new (AB 215) 
which amends the maximum cash settlement that may be granted upon 
termination of a superintendent contract executed on or after January 1, 
2016 and which provides that no cash or noncash settlement may be given 
if the termination is for fraud or other illegal fiscal practices.  Board Policy 
2121 is being submitted with recommended changes from CSBA.   

 
ALTERNATIVES: 1.   Approve the amendment to Board Policy 2121 – Superintendent’s 

Contract. 
2. Do not amend Board Policy 2121 – Superintendent’s Contract. 
3. Adopt a modified version of the amendment to Board Policy 2121 – 

Superintendent’s Contract. 
 
RECOMMENDATION: 
 Approval of Alternative #1. 
 
     Respectfully submitted,  
 
            
     Anthony W. Knight, Ed.D. 
     Superintendent 
 
Board Action:  On motion of_______, seconded by ____, the Board of Education: 
 
VOTE:            AYES      NOES      ABSTAIN    ABSENT 
Hazelton             _____     _____       _____          _____ 
Helfstein              _____     _____       _____          _____ 
Laifman            _____     _____       _____          _____ 
Rosen              _____     _____       _____          _____ 
Ross               _____     _____       _____          _____ 
Student Rep      _____     _____       _____          _____ 
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Superintendent's Contract 
 
The Governing Board believes that the Superintendent’s employment contract should outline the 
framework through which the Board and Superintendent are to work together to achieve district 
goals and objectives.  When approving the Superintendent’s employment contract, the Board 
shall consider the need for stability in district administration and shall ensure the best use of 
district resources. 
 
(cf. 0200 – Goals for the School District) 
(cf. 2120 - Superintendent Recruitment and Selection) 
(cf. 4312.1 - Contracts) 
(cf. 9000 - Role of the Board) 
 
The contract shall be reviewed by the district’s legal counsel and shall, at a minimum, may 
include the following: 
 
1. Term of the contract, which shall be for no more than four years pursuant to Education 
Code 35031 
 
2.  Length of the work year and hours of work 
 
3. Salary, health and welfare benefits, and other compensation for the position 
 
(cf. 4154/4254/4354 – Health and Welfare Benefits) 
 
4. Reimbursement of work-related expenses, including mileage reimbursement, consistent 
with Board policies, regulations, and guidelines applicable to other professional 
administrative staff 
 
(cf. 3350 – Travel Expenses) 
 
The contract may also address payment for professional dues and activities, the district’s 
provision of cell phones or other technological devices, and the Superintendent’s use of 
his/her personal vehicle. 
 
(cf. 4040 – Employee Use of Technology) 
 
5. Vacation, illness and injury leave, and personal leaves 
 
(cf. 4161/4261/4361 – Leaves) 
(cf. 4161.1/4361.1 – Personal Illness/Injury Leave) 
(cf. 4161.2/4261.2/4361.2 – Personal Leaves) 
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 (cf. 4161.5/4261.5/4361.5 – Military Leaves) 
(cf. 4161.8/4261.8/4361.8 – Family Care and Medical Leave) 
 
6. The general duties and responsibilities of the position 
 
(cf. 2110 – Superintendent Responsibilities and Duties) 
 
7. The criteria, process, and procedure for evaluation and the conditions for reemployment 
 
(cf. 2140 – Evaluation of the Superintendent) 
 
8. A statement that any subsequent increase in the Superintendent’s salary shall be at the 
sole discretion of the Board. 
 
9. A statement that there shall be no automatic renewal or extension of the contract, 
although the Board can enter into a new contract with the Superintendent prior to the 
expiration of the existing contract. 
 
10. Timeline for providing written notice to the Superintendent if the Board does not wish to 
enter into a new contract, which shall be at least 45 days in advance of the expiration of the 
term of the contract pursuant to Education Code 35031, and the responsibility of the 
Superintendent to remind the Board in a timely manner of the requirement to give notice. 
 
11. Conditions and process for termination of the contract, including the maximum cash 
settlement that the Superintendent may receive if the contract is terminated prior to its 
expiration date. 
 
12. Matters related to liability and indemnification against demands, claims, suits, actions, and 
legal proceedings brought against the Superintendent in his/her official capacity in the 
performance of duties related to his/her employment. 
 

12. The duration of the contract, which shall be for no more than four years pursuant to 
Education Code 35031. 
 

13. The salary, benefits, and other compensation for the position 
 

14. The conditions for termination of the contract including the maximum cash settlement 
that the Superintendent may receive upon termination of the contract 

 
The Board shall deliberate in closed session of a regular meeting about the terms of the contract, 
except that salary or other compensation shall be discussed in public at a regular meeting.   
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(Government Code 54956, 54957) 
 
(cf. 9320 – Meetings and Notices) 
(cf. 9321 - Closed Session Purposes and Agendas) 
(cf. 9321.1 - Closed Session Actions and Reports) 
 
Terms of the contract shall remain confidential until the ratification process commences.   
 (cf. 9011 - Disclosure of Confidential/Privileged Information) 
 
The Board shall ratify the Superintendent's contract in an open meeting, which shall be reflected 
in the Board's minutes. Copies of the contract shall be available to the public upon request.  
(Government Code 53262) 
 
(cf. 1340 – Access to District Records) 
(cf. 3580 - District Records) 
 
During an existing contract, the Board may reemploy the Superintendent on mutually agreed 
upon terms and conditions.  However, the Superintendent’s contract shall be extended only by 
Board action subsequent to a satisfactory evaluation of the Superintendent’s performance and in 
accordance with Government Code 3511.2.  (Education Code 35031)  
 
 (cf. 2140 - Evaluation of the Superintendent) 
 
Decision not to Reemploy 
 
If the Board determines to not reemploy the Superintendent at the expiration of his/her contract, 
the Board shall provide written notice to him/her at least 45 days in advance of the expiration of 
the term of the contract.  (Education Code 35031) 
 
Termination of Contract 
 
Prior to the expiration of the contract, the Board may terminate the Superintendent’s 
employment contract in accordance with law and applicable contract provisions. 
 
(cf. 4117.5/4217.5/4317.5 – Termination Agreements) 
 
In such an event, any cash settlement that the Superintendent may receive upon termination 
of the contract shall not exceed his/her monthly salary multiplied by the number of months left 
on the contract or, if the unexpired term of the contract is more than 18 months and the 
contract was executed prior to January 1, 2016, no greater than the Superintendent’s monthly 
salary multiplied by 18.  For any contract executed on or after January 1, 2016, any cash  
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settlement shall not exceed the Superintendent’s monthly salary multiplied by 12. 
(Government Code 53260) 
 
The cash settlement shall not include any noncash items other than health benefits, which 
may be continued for the duration of time as covered in the settlement or until the 
Superintendent finds other employment, whichever occurs first. (Government Code 53260, 
53261)  
However, when the termination of the Superintendent’s contract is based upon the Board’s belief 
and subsequent confirmation through an independent audit that the Superintendent has engaged 
in fraud, misappropriation of funds, or other illegal practices, no cash or noncash settlement of 
any amount shall be provided the maximum settlement shall be as determined by an 
administrative law judge but no greater than the Superintendent’s monthly salary multiplied by 
six. (Government Code 53260) 
 
In addition, if the Superintendent is convicted of a crime involving an abuse of his/her office or 
position, he/she shall reimburse the district for payments he/she receives as paid leave salary 
pending investigation or as cash settlement upon his/her termination, and for any funds expended 
by the district in his/her defense against a crime involving his/her office or position.  
(Government Code 53243-53243.4, 53260) 
 
The Board may terminate the Superintendent’s contract of employment in accordance with law 
and applicable contract provisions. If the unexpired term of the contract is more than 18 months, 
the maximum cash settlement shall be no greater than the Superintendent’s monthly salary 
multiplied by 18.  The cash settlement shall not include any noncash items other than health 
benefits, which may be continued for the unexpired term of the contract up to 18 months or until 
the Superintendent finds other employment, whichever occurs first. (Government Code 53260, 
53261) 
 
(cf. 4117.5, 4217.5/4317.5 – Termination Agreements) 
 
Legal Reference: 
EDUCATION CODE 
35031  Term of employment 
41325-41329.3 Conditions of emergency apportionment 
GOVERNMENT CODE 
3511.1-3511.2 Local agency executives 
53243-53243.4 Abuse of office 
53260-53264  Employment contracts 
54954  Time and place of regular meetings 
54956 Special Meetings 
54957  Closed session personnel matters 
54957.1  Closed session, public report of action taken 
UNITED STATES CODE, TITLE 26 
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105 Self-insured medical reimbursement plan; definition of highly compensated individual 
UNITED STATES CODE, TITLE 4 
300gg-16 Group health plan; nondiscrimination in favor of highly compensated individuals 
CODE OF FEDERAL REGULATIONS 
1.105-11 Self-insured medical reimbursement plan 
 
Management Resources: 
CSBA PUBLICATIONS 
Superintendent Contract Template, 2015 
Maximizing School Board Governance: Superintendent Evaluation, 2006 
Maximizing School Board Governance: Superintendent Selection and Employment, 2004 
WEB SITES 
CSBA:  http://www.csba.org 
Association of California School Administrators:  http://www.acsa.org 
 
Adopted:  4-2-91 
Amended:  9-17-02, 9-16-03, 4-19-05, 3-20-12 



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.7.c. APPROVE AMENDMENT TO BOARD POLICY AND 

ADMINISTRATIVE REGULATION 4030 – 
NONDISCRIMINATION IN EMPLOYMENT - First Reading 

             
ISSUE: Should the Board of Education approve the proposed amendment to Board 

Policy 4030 – Nondiscrimination in Employment? 
 
BACKGROUND: Board Policy 4030 is being updated to reflect the mandate to adopt policy 

necessary to implement the state’s nondiscrimination laws.  Policy also 
updated to reflect new law (AB 987) which prohibits districts from 
retaliating or otherwise discriminating against a person for requesting 
accommodation of his/her disability or religious beliefs, regardless of 
whether the accommodation request is granted.  New regulation includes 
the designation of the district’s coordinator for nondiscrimination in 
employment, addresses measures to prevent employment discrimination 
and harassment, and incorporates complaint procedures and material on 
other remedies formerly in AR 4031 – Complaints Concerning 
Discrimination in Employment which CSBA is recommending deleting.   
Board Policy 4030 is being submitted with recommended changes from 
CSBA.   

 
ALTERNATIVES: 1.   Approve the amendment to Board Policy 4030 – Nondiscrimination in 

Employment. 
2. Do not amend Board Policy 4030 – Nondiscrimination in 

Employment. 
3. Adopt a modified version of the amendment to Board Policy 4030 – 

Nondiscrimination in Employment. 
 

RECOMMENDATION: 
 Approval of Alternative #1. 
 
     Respectfully submitted,  
 
            
     Anthony W. Knight, Ed.D. 
     Superintendent 
 
Board Action:  On motion of_______, seconded by ____, the Board of Education: 
VOTE:             AYES      NOES      ABSTAIN    ABSENT 
Hazelton           ____     _____       _____          _____ 
Helfstein _____     _____       _____          _____ 
Laifman         _____     _____       _____          _____ 
Rosen          _____     _____       _____          _____ 
Ross           _____     _____       _____          _____ 
Student Rep   _____     _____       _____          _____ 
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Nondiscrimination in Employment 
 
The Governing Board is determined to provide district employees and job applicants a safe, 
positive environment where they are assured of full and equal employment desires to provide a 
positive work environment where employees and job applicants are assured of equal access and 
opportunities, protection from harassment or intimidation, and freedom from any fear of 
reprisal or retribution for asserting their employment rights and are free from harassment in 
accordance with law.  The Board prohibits any district employees from discriminating against or 
harassing any other district employees and job applicant on the basis of the person’s actual or 
perceived race, religious creed, color, national origin, ancestry, age, marital status, pregnancy, 
physical or mental disability, medical condition, genetic information, military and veteran status, 
gender, gender identity, gender expression, sex, or sexual orientation.   
 
(cf. 0410 – Nondiscrimination in District Programs and Activities)  
 (cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
(cf. 4119.41/4219.41/4319.41 - Employees with Infectious Disease) 
 (cf. 5145.7 – Sexual Harassment) 
 
The Board also prohibits discrimination against any employee or job applicant in 
compensation, terms, conditions, and other privileges or employment and the taking of any 
adverse employment action, including, but not limited to, termination or the denial of 
employment, promotion, job assignment, or training, against an employee or job applicant 
based on any of the categories listed above. 
 
(cf. 4032 - Reasonable Accommodation) 
(cf. 4154/4254/4354 – Health and Welfare Benefits) 
 
Prohibited discrimination consists of any adverse employment action, including termination or 
denial of job promotion, job assignment, or training, or in discriminating against the person in 
compensation, terms, conditions, or other privileges of employment based on any of the 
prohibited categories of discrimination listed above.   
 
Prohibited discrimination on the basis of The prohibition against discrimination based on the 
religious creed of an employee or job applicant includes any discrimination based on an 
employee’s or job applicant’s religious belief or observance, including his/her the person’s 
religious dress or grooming practices, or any conflict between the person’s religious belief, 
observance, or practice and an employment requirement.  In accordance with Government Code 
12940, prohibited The prohibition against discrimination on the basis of religious creed also 
includes the district failure or refusal to use reasonable means to accommodate an employee’s 
or job applicant’s religious belief, observance, or practice which conflicts with an employment 
requirement.  However, the district shall not accommodate an employee’s religious dress 
practice or religious grooming practice if it requires segregation of the individual from other 
employees or the public or if it would result in a violation of this policy or any law prohibiting  
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discrimination. based on the sex of an employee or job applicant shall include any 
discrimination based on the person’s pregnancy, childbirth, breastfeeding, or any related medical 
conditions. (Government Code 12926, 12940) 
 
Prohibited sex discrimination includes discrimination based on an employee’s or job 
applicant’s pregnancy, childbirth, breastfeeding, or any related medical condition. 
 
Harassment consists of any unwelcome verbal, physical, or visual conduct that is based on any of 
the prohibited categories of discrimination listed above and that is so severe and pervasive that it 
adversely affects an individual’s employment opportunities, has the purpose or effect of 
unreasonably interfering with the individual’s work performance, or creates an intimidating, 
hostile, or offensive work environment. 
 
The Board also prohibits retaliation against any district employee or job applicant who opposes 
any discriminatory employment practice by the district or its employee, agent, or representative 
or who complains, testifies, assists, or in any way participates in the district's complaint 
procedures instituted pursuant to this policy.  No employee or job applicant who requests an 
accommodation for any protected characteristic listed in this policy shall be subject to any 
punishment or sanction, regarding of whether the request was granted. (Government Code 
12940) 
 
Complaints concerning employment discrimination, harassment, or retaliation shall  
immediately be investigated in accordance with procedures specified in the accompanying 
administrative regulation.  
 
The following position is designated as Coordinator(s) for Nondiscrimination in Employment: 
 

Assistant Superintendent, Human Resources 
  Oak Park Unified School District 
  5801 E. Conifer Street 
  Oak Park, CA 91377 
 
Any employee or job applicant who believes that he/she has been or is being discriminated 
against or harassed in violation of district policy should, as appropriate, immediately contact 
his/her supervisor, the Coordinator, or the Superintendent who shall advise the employee or 
applicant about the district’s procedures for filing, investigating, and resolving any such 
complaints.  
 
Complaints regarding employment discrimination or harassment shall immediately be 
investigated in accordance with AR 4031 – Complaints Concerning Discrimination in 
Employment. 



 
OAK PARK UNIFIED SCHOOL DISTRICT 

BOARD POLICY 
 

Series 4000               Personnel          BP 4030(c) 
 
 (cf. 4031 – Complaints Concerning Discrimination in Employment) 
 
Any supervisory or management employee who observes or has knowledge of an incident of 
prohibited discrimination or harassment shall report the incident to the Superintendent or 
designated district coordinator as soon as practical after the incident.  All other employees are 
encouraged to report such incidents to their supervisor immediately. The district shall protect 
any employee who does not report such incidents from retaliation. 
 
The Superintendent or designee shall use all appropriate means to reinforce the district’s 
nondiscrimination policy.  He/she shall provide training and information to employees about 
how to recognize harassment and discrimination, how to respond appropriately, and components 
of the district’s policies and regulations regarding discrimination. The Superintendent or 
designee shall regularly review the district’s employment practices and, as necessary, shall 
take action to ensure district compliance with the nondiscrimination laws. 
 
Any district employee who engages in prohibited discrimination, harassment, or retaliation or 
who aids, abets, incites, compels, or coerces another to engage or attempt to engage in such 
behavior in violation of this policy shall be subject to disciplinary action, up to and including 
dismissal.  
 
(cf. 4117.4 - Dismissal) 
(cf. 4118 - Suspension/Disciplinary Action)) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
 
Training and Notifications 
 
The Superintendent or designee  
 
(cf. 4131,4231,4321 – Staff Development) 
 
The Superintendent or designee shall regularly publicize, within the district and in the 
community, the district's nondiscrimination policy and the availability of complaint procedures. 
Such publication shall be included in each announcement, bulletin or application form that is 
used in employee recruitment. (34 CFR 100.6, 106.9) 
 
The district's policy shall be posted in all district schools and offices including staff lounges and  
student government meeting rooms.  (5 CCR 4960) 
 
Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
CIVIL CODE 
51.7 Freedom from violence or intimidation 
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GOVERNMENT CODE 
11135  Unlawful discrimination 
11138 Rules and Regulatins 
12900-12996  Fair Employment and Housing Act 
PENAL CODE 
422.56 Definitions, hate crimes 
CODE OF REGULATIONS, TITLE 2 
11019 Terms, conditions and privileges of employment 
CODE OF REGULATIONS, TITLE 5 
4900-4965  Nondiscrimination in elementary and secondary education programs receiving state financial assistance 
UNITED STATES CODE, TITLE 20 
1681-1688  Discrimination based on sex or blindness, Title IX 
UNITED STATES CODE, TITLE 29 
621-634 Age of Discrimination in Employment Act 
794  Section 504 of the Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VI, Civil Rights Act of 1964 
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 
2000ff-2000ff-11 Genetic Information Nondiscrimination Act of 2008 
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 
6101-6107 Age discrimination in federally assisted programs 
12101-12213 Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190  American with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.6  Compliance information 
104-7 Designation of responsible employee for Section 504 
104.8  Notice 
106.8  Designation of responsible employee and adoption of grievance procedures 
106.9  Dissemination of policy 
110.1-110.39 Nondiscrimination on the basis of age 
COURT DECISIONS 
Thompson v. North American Stainless LP, (2011) 131 S.Ct. 863 
Shephard v. Loyola Marymount, (2002) 102 CDalApp.4th 837 
Management Resources: 
CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS 
California Law Prohibits Workplace Discrimination and Harassment, December 2014 
U.S. DEPARTMENT OF EDUCATION, OFFICE OF CIVIL RIGHTS 
Notice of Non-Discrimination, August 2010 
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS 
Questions and Answers: Religious Discrimination in the Workplace, 2008 
Enforcement Guidance:  Reasonable Accommodation and Undue Hardship under the Americans with Disabilities 
Act, October 2002  
New Compliance Manual Section 15: Race and Color Discrimination, April 2006 
Enforcement Guidance:  Vicarious Employer Liability for Unlawful Harassment by Supervisors, June 1999 
WEB SITES 
California Department of Fair Employment and Housing:  http://www.dfeh.ca.gov 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov about/offices/list/ocr 
U.S. Equal Employment Opportunity Commission:  http://www.eeoc.gov 
Adopted: 1-21-92 
Amended:  9-17-02, 6-8-10, 9-18-12, 2-19-13 



OAK PARK UNIFIED SCHOOL DISTRICT 
ADMINISTRATIVE REGULATION 

 
Series 4000               Personnel          AR 4030(a) 
              
 
Nondiscrimination In Employment 
 
The district designates the position identified below as its coordinator for nondiscrimination in 
employment (coordinator) to coordinate the district’s efforts to comply with state and federal 
nondiscrimination laws and to answer to inquiries regarding the district’s nondiscrimination 
policies.  The coordinator may be contacted at: 
 
Assistant Superintendent, Human Resources 
5801 E. Conifer Street 
Oak Park, CA 91377 
818-735-3200 
 
Measures to Prevent Discrimination 
 
To prevent unlawful discrimination, harassment, and retaliation against district employees, 
volunteers, interns, and job applicants, the Superintendent or designee shall implement the 
following measures. 
 
1. Publicize the district’s nondiscrimination policy and regulation, including the complaint 
procedures and the coordinator’s contact information, to employees, volunteers, interns, job 
applicants, and the general public by: (5 CCR 4960; 34 CFR 100.6, 106.9) 
 

a. Including them in each announcement, bulletin, or application form that is used in 
employee recruitment 
 

b. Posting them in all district schools and offices, including staff lounges and other 
prominent locations 

 
c. Posting them on the district’s web site and providing easy access to them through 

district-supported social media, when available 
 
(cf. 1113 – District and School Web Sites) 
(cf. 1114 – District-Sponsored Social Media) 
 
2. Provide to employees a handbook that contains information that clearly describes the 
district’s nondiscrimination policy, procedures for filing a complaint, and resources available 
to anyone who feels that he/she has been a victim of any discriminatory or harassing behavior 
 
(cf. 4112.9/4212.9/4312.9 – Employee Notifications) 
 
3. Provide training to employees, volunteers, and interns regarding the district’s  
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nondiscrimination policy, including what constitutes unlawful discrimination, harassment, 
and retaliation and how and to whom a report of an incident should be made 
 
(cf. 1140 – Volunteer Assistance) 
(cf. 4131/4231/4331 – Staff Development) 
 
4. Periodically review the district’s recruitment, hiring, and promotion processes and 
regularly monitor the terms, conditions, and privileges of employment to ensure district 
compliance with law. 
 
Complaint Procedure 
 
Any complaint by an employee or job applicant alleging discrimination or harassment shall be 
addressed in accordance with the following procedures: 
 
1. Notice and Receipt of Complaint: A complainant who is an employee shall inform his/her 
supervisor.  However, if the supervisor is the person against whom the employee is 
complaining, the employee shall inform the coordinator or the Superintendent.  A job 
applicant shall inform the coordinator or the Superintendent or designee. 
 
The complainant may file a written complaint in accordance with this procedure, or if he/she 
is an employee, may first attempt to resolve the situation informally with his/her supervisor 
 
A supervisor or manager who has received information about an incident of discrimination or 
harassment, or has observed such an incident, shall report to the coordinator, whether or not 
the complainant files a written complaint. 
 
The written complaint should contain the complainant’s name, the name of the individual 
who allegedly committed the act, a description of the incident, the date and location where the 
incident occurred, any witnesses who may have relevant information, other evidence of 
discrimination or harassment, and any other pertinent information which may assist in 
investigating and resolving the complaint. 
 
(cf. 0410 – Nondiscrimination in District Programs and Activities) 
(cf. 4032 – Reasonable Accommodation) 
(cf. 4119.11/4219.11/4319.11 – Sexual Harassment) 
 
2. Investigation Process: The coordinator shall initiate an impartial investigation of an 
allegation of discrimination or harassment within five business days of receiving notice of the 
behavior, regardless of whether a written complaint has been filed or whether the written 
complaint is complete. 
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The coordinator shall meet with the complainant to describe the district’s complaint procedure 
and discuss the actions being sought by the complainant in response to the allegation.  The 
coordinator shall inform the complainant that the allegations will be kept confidential to the 
extent possible, but that some information may be revealed as necessary to conduct an 
effective investigation. 
 
(cf. 3580 – District Records) 
(cf. 4112.6/4212.6/4312.6 – Personnel Files 
(cf. 4119.23/4219.23/4319.23 – Unauthorized Release of Confidential/Privileged Information) 
 
If the coordinator determines that a detailed fact-finding investigation is necessary, he/she 
shall begin the investigation immediately.  As part of this investigation, the coordinator should 
interview the complainant, the person accused, and other persons who could be expected to 
have relevant information. 
 
When necessary to carry out his/her investigation or to protect employee safety, the 
coordinator may discuss the complaint with the Superintendent or designee, district legal 
counsel, or the district’s risk manager. 
 
The coordinator also shall determine whether interim measures, such as scheduling changes, 
transfers, or leaves, need to be taken before the investigation is completed to ensure that 
further incidents do not occur.  The coordinator shall ensure that such interim measures do 
not constitute retaliation. 
 
3. Written Report on Findings and Corrective Action:  No more than 20 business days after 
receiving the complaint, the coordinator shall conclude the investigation and prepare a written 
report of his/her findings.  This timeline may be extended for good cause.  If an extension is 
needed, the coordinator shall notify the complainant and explain the reasons for the 
extension. 
 
The report shall include the decision and the reasons for the decision and shall summarize the 
steps taken during the investigation.  If a determination has been made that discrimination or 
harassment occurred, the report shall also include any corrective actions(s) that have been or 
will be taken to address the behavior, correct the effect on the complainant, and ensure that 
retaliation or further discrimination or harassment does not occur. 
 
The report shall be presented to the complainant, the person accused, and the Superintendent 
or designee. 
 
4. Appeal to the Governing Board: The complainant or the person accused may appeal any 
findings to the Board within 10 business days of receiving the written report of the  
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coordinator’s findings.  The Superintendent or designee shall provide the Board with all 
information presented during the investigation.  Upon receiving an appeal, the Board shall 
schedule a hearing as soon as practicable. Any complaint against a district employee shall be 
addressed in closed session in accordance with law.  The Board shall render its decision 
within 10 business days. 
 
(cf. 1312.1 – Complaints Concerning District Employees) 
(cf. 9321 – Closed Session Purposes and Agendas) 
 
Other Remedies 
 
 In addition to filing a discrimination or harassment complaint with the district, a person may 
file a complaint with either the California Department of Fair Employment and Housing 
(DFEH) or the Equal Employment Opportunity Commission (EEOC). The time limits for 
filling such complaints are as follows: 
 
1. To file a valid complaint with DFEH, within one year of the alleged discriminator act(s), 
unless an exception exists pursuant to Government Code 12960 
 
2. To file a valid complaint directly with EEOC, within 180 days of the allege discriminatory 
act(s) (42 USC 2000e-5) 
 
3. To file a valid complaint with EEOC after first filing a complaint with DFEH, within 30 
days of the alleged discriminatory act(s) or within 30 days after the termination of proceedings 
by DFEH, whichever is earlier (42 USC 2000e-5) 

  
 
Unlawful discrimination or harassment of an individual includes: 
 
1. Slurs, epithets, threats or verbal abuse 
 
2. Derogatory or degrading comments, descriptions, drawings, pictures or gestures 
 
3. Unwelcome jokes, stories, teasing or taunting 
 
4. Any other verbal, written, visual or physical conduct against the individual which: 
 
 a. Adversely affects his/her employment opportunities, or 
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 b. Has the purpose or effect of unreasonably interfering with his/her work performance or 
creating an intimidating, hostile or offensive work environment 
 
Any employee or job applicant who feels that he/she has been or is being unlawfully 
discriminated against or harassed should immediately contact his/her supervisor, the 
nondiscrimination coordinator or the Superintendent in order to obtain procedures for reporting a 
complaint.  Such complaints shall be filed in accordance with AR 4031 - Complaints Concerning 
Discrimination in Employment.  An employee may bypass his/her supervisor when the 
supervisor is the alleged offender. 
 
(cf. 4031 - Complaints Concerning Discrimination in Employment) 
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
 
Any supervisor who receives a discrimination/harassment complaint shall immediately notify the 
nondiscrimination coordinator or the Superintendent, who shall ensure that the complaint is 
appropriately investigated in accordance with district policy and regulations.   
 
The Superintendent or designee shall ensure that annual training is provided to all employees 
regarding the issues of discrimination. 
 
Adopted:  9-17-02 
 



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: B.7.d. APPROVE AMENDMENT TO BOARD POLICY 4121 – 

TEMPORARY/SUBSTITUTE PERSONNEL – First Reading 
             
ISSUE: Should the Board of Education approve the proposed amendment to Board 

Policy 4121– Temporary/Substitute Personnel? 
 
BACKGROUND: Board Policy 4121 is being updated to reflect new law (AB 304) which 

amends the Healthy Workplaces Healthy Families Act (AB 1522, 2014) to 
(1) authorize paid sick leave accrual on a basis other than one hour for 
each 30 hours worked, provided that the accrual is on a regular basis and 
the employee will have 24 hours of accrued sick leave available by the 
120th calendar day of employment; (2) clarify that retired annuitants who 
have not reinstated to the applicable public retirement system are excluded 
from participation in these leave benefit provisions; and (3) provide that 
the district has no obligation to inquire into the purposes for which an 
employee uses sick leave or paid time off. Board Policy 4121 is being 
submitted with recommended changes from CSBA.   

 
ALTERNATIVES: 1.   Approve the amendment to Board Policy 4121– Temporary/Substitute 

Personnel. 
2. Do not amend Board Policy 4121– Temporary/Substitute Personnel. 
3. Adopt a modified version of the amendment to Board Policy 4121– 

Temporary/Substitute Personnel. 
 
RECOMMENDATION: 
 Approval of Alternative #1. 
 
     Respectfully submitted,  
 
            
     Anthony W. Knight, Ed.D. 
     Superintendent 
 
Board Action:  On motion of ________, seconded by__________, the Board of Education: 
VOTE:            AYES     NOES     ABSTAIN   ABSENT 
Hazelton  ____        ____         ____         ____ 
Helfstein  ____        ____         ____         ____ 
Laifman  ____        ____         ____         ____ 
Rosen   ____        ____         ____         ____ 
Ross   ____     ____         ____   ____ 
Student Rep.  ____        ____         ____         ____ 
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Temporary/Substitute Personnel 
 
The Governing Board recognizes that substitute and temporary personnel perform an essential role in 
promoting student achievement and desires to employ highly qualified, appropriately credentialed 
employees to fill such positions. 
 
(cf. 4112.2 - Certification) 
 
Hiring 
 
The Superintendent or designee shall recommend candidates for substitute or temporary positions for 
Board approval, and shall ensure that all substitute and temporary employees are assigned in accordance 
with law and the authorizations specified in their credential. 
 
(cf. 4113 - Assignment) 
 
Substitute personnel may be employed on an on-call, day-to-day basis. 
 
In addition, after September 1 of any school year, the Board may employ substitute personnel for the 
remainder of the school year for positions for which no regular employee is available.  The district shall 
first demonstrate to the Commission on Teacher Credentialing the inability to acquire the services of a 
qualified regular employee.  (Education Code 44917) 
 
(cf. 4117.14/4317.14 - Postretirement Employment) 
 
Permanent or probationary certificated employees who were laid off pursuant to Education Code 44955 
and who have a preferred right of reappointment shall be given priority for substitute service in the order 
of their original employment.  (Education Code 44956, 44957) 
 
(cf. 4117.3 - Personnel Reduction) 
 
Classification 
 
At the time of initial employment and each July thereafter, the Board shall classify substitute and 
temporary employees as such.  (Education Code 44915, 44916) 
 
The Board may classify as substitute personnel a teacher hired to fill the position of a regularly 
employed person who is absent from service.  (Education Code 44917) 
 
To address the need for additional certificated employees when regular district employees are absent 
due to leaves or long-term illness, the Board may classify a teacher who is employed for at least one 
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semester and up to one complete school year  as a temporary employee. Any person whose service  
begins in the second semester and before March 15 may be classified as a temporary employee even if 
employed for less than a semester.  The Board shall determine the number of persons who shall be so 
employed, which shall not exceed the identified need based on the absence of regular employees.  
(Education Code 44920) 
 
The Board also shall classify as temporary employees those certificated persons, other than substitute 
employees, who are employed to: 
 
1. Serve from day-to-day during the first three months of any school term to teach temporary classes 
which shall not exist after that time, or perform any other duties which do not last longer than the first 
three months of any school term  (Education Code 44919) 
 
2. Teach in special day and evening classes for adults or in schools of migratory population for not 
more than four months of any school term  (Education Code 44919) 
 
3. Serve in a limited assignment supervising student athletic activities provided such assignments have 
first been made available to teachers presently employed in the district (Education Code 44919) 
 
(cf. 4127/4227/4327 - Temporary Athletic Team Coaches) 
 
4. Serve in a position for a period not to exceed 20 working days in order to prevent the stoppage of 
district business during an emergency when persons are not immediately available for probationary 
classification (Education Code 44919) 
 
5. Serve only for the first semester because the district expects a reduction in student enrollment during 
the second semester due to midyear graduations  (Education Code 44921) 
 
For purposes of classifying employees pursuant to item #1 or 2 above, the school year shall not be 
divided into more than two school terms.  (Education Code 44919) 
 
Any employee hired to provide services in a categorically funded program or project may be employed 
for a period less than a full school year.  He/she may be classified as a temporary employee if the period 
of employment will end at the expiration of that program or project. (Education Code 44909) 
 
Salary and Benefits 
 
The Board shall adopt and make public a salary schedule setting the daily or pay period rate(s) for  
substitute employees for all categories or classes of certificated employees of the district.  (Education 
Code 44977, 45030) 
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Some substitute and temporary employees may participate in the health and welfare plans or other fringe 
benefits of the district. 
 
Paid Sick Leave 
 
Except for a retired annuitant who is not reinstated to the retirement system, any temporary or 
substitute employee who works for 30 or more days within a year of his/her employment shall be 
credited with 23 hours of paid sick leave for that year.  Unused sick leave shall not carry over to the 
following year of employment. (Labor Code 246) 
 
Any temporary or substitute employee who works for 30 or more days within a year of his/her 
employment shall be credited with 24 hours of paid sick leave for that year.  Unused sick leave shall not 
carry over to the following year of employment. (Labor Code 246) 
 
A temporary or substitute employee may use accrued sick leave for absences due to: (Labor Code 246.5) 
 
1. His/her own need or the need of a family member, as defined in Labor Code 245.5, for the 
diagnosis, care or treatment of an existing condition or for preventive care. The diagnosis, care, or 
treatment of an existing health condition of, or preventive care for, the employee or his/her family 
member as defined in Labor Code 245.5 
 
2.  Need of the employee to obtain or seek any relief or medical attention specified in Labor Code 230(c) 
and 230.1(a) for the health, safety, or welfare of the employee, or his/her child, when the employee has 
been a victim of domestic violence, sexual assault, or stalking 
 
(cf. 4161.1/4361.1 – Personal Illness/Injury Leave) 
(cf. 4261.1 – Personal Illness/Injury Leave) 
 
No employee shall be denied the right to use accrued sick days and the district shall not in any manner 
discriminate or retaliate against any employee for using or attempting to use sick leave, filing a 
complaint with the Labor Commissioner, or alleging district violation of Labor Code 245-249. The 
Superintendent or designee shall display a poster containing required information, provide notice to 
eligible employees of their sick leave rights, keep records of employees’ use of sick leave for three 
years, and comply with other requirements specified in Labor Code 245-249 and in AR 4161.1/4361.1 – 
Personal Illness/Injury Leave. 
 
Release from Employment/Dismissal 
 
The Board may dismiss a substitute employee at any time at its discretion.  (Education Code 44953) 
 
The Board may release a temporary employee at its discretion if the employee has served less than 75  
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percent of the number of days the regular schools of the district are maintained during one school year.  
After serving 75 percent of the number of days that district schools are maintained during one school 
year, a temporary employee may be released as long as he/she is notified, before the last day of June, of 
the district's decision not to reelect him/her for the following school year.  (Education Code 37200, 
44954) 
 
(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 
 
Reemployment as a Probationary Employee 
 
Unless released from employment pursuant to Education Code 44954, any person employed for one 
complete school year as a temporary employee shall, if reemployed for the following school year in a 
vacant position requiring certification qualifications, be classified as a probationary employee. With the 
exception of on-call, day-to-day substitutes, if a temporary or substitute employee performs the duties 
normally required of certificated employees for at least 75 percent of the number of days the regular 
schools of the district were maintained in that school year and is then employed as a probationary 
employee for the following school year, his/her previous employment as a temporary or substitute 
employee shall be credited as one year's employment as a probationary employee for purposes of 
acquiring permanent status. (Education Code 44917, 44918, 44920) 
 
(cf. 4116 - Probationary/Permanent Status) 
 
Vacant position means a position in which the employee is qualified to serve and which is not filled by a 
permanent or probationary employee.  It shall not include a position which would be filled by a 
permanent or probationary employee except for the fact that such employee is on leave. (Education 
Code 44920, 44921) 
 
A temporary employee hired pursuant to item #1 or #2 in the section "Classification" above shall be 
classified as a probationary employee if the duties continue beyond the time limits of the assignment.  
(Education Code 44919) 
 
A person employed pursuant to item #5 in the section "Classification" above who is then continued in 
employment beyond the first semester shall be classified as a probationary employee for the entire 
school year and shall be reemployed to fill any vacant positions in the district for which he/she is 
certified. Preference for available positions shall be determined by the Board as prescribed by Education 
Code 44845 and 44846.  (Education Code 44921) 
 
With the exception of on-call, day-to-day substitutes, a temporary or substitute employee who was 
released pursuant to Education Code 44954 but who has nevertheless served in a certificated position in 
the district for at least 75 percent of each of the two consecutive years, shall receive first priority if the 
district fills a vacant position for the subsequent school year at the grade level at which the employee  



OAK PARK UNIFIED SCHOOL DISTRICT  
BOARD POLICY 

 
Series 4000     Personnel                             BP 4121(e) 
               
 
served during either year. In the case of a departmentalized program, the employee shall have taught the 
subject matter in which the vacant position occurs.  (Education Code 44918) 
 
Legal Reference: 
EDUCATION CODE 
22455.5 Provision of retirement plan information to potential members 
22515  Irrevocable election to join retirement  plan 
37200  School calendar 
44252.5  State basic skills assessment required for certificated personnel 
44300  Emergency teaching or specialist permits 
44830  Employment of certificated persons; requirements of proficiency in basic skills 
44839.5  Employment of retirant 
44845  Date of employment  
44846  Criteria for reemployment preferences 
44909  Employees providing services through categorically funded programs 
44914  Substitute and probationary employment computation for classification as permanent employee 
44915 Classification of probationary employees 
44916  Time of classification; statement of employment status 
44917  Classification of substitute employees 
44918  Substitute or temporary employee deemed probationary employee; reemployment rights 
44919  Classification of temporary employees 
44920  Employment of certain temporary employees; classifications 
44921  Employment of temporary employees; reemployment rights (unified and high school districts) 
44953  Dismissal of substitute employees 
44954  Release of temporary employees 
44955  Layoff of permanent and probationary employees 
44956  Rights of laid-off permanent employees to substitute positions 
44957  Rights of laid-off probationary employees to substitute positions 
44977  Salary schedule for substitute employees 
45030  Substitutes 
45041  Computation of salary 
45042  Alternative method of computation for less than one school year 
45043  Compensation for employment beginning in the second semester 
56060-56063 Substitute teachers in special education 
GOVERNMENT CODE 
3540.1 Educational Employment Relations Act, definitions 
LABOR CODE 
220 Section inapplicable to public employees 
230 Jury duty; legal actions by domestic violence, sexual assault and stalking victims, right to time off 
230.1 Employers with 25 or more employees; domestic violence, sexual assault and stalking victims, right to time off 
233 Illness of child, parent, spouse or domestic partner 
234 Absence control policy 
245-249 Health Workplaces, Healthy Families Act of 2014 
CODE OF REGULATIONS, TITLE 5 
5502  Filing of notice of physical examination for employment of retired person 
5503  Physical examination for employment of retired persons 
5590  Temporary athletic team coach 
80025-80025.5  Emergency substitute teaching permits 
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COURT DECISIONS 
McIntyre v. Sonoma Valley Unified School District (2012) 206 Cal.App.4th 170 
Stockton Teachers Association CTA/NEA v. Stockton Unified School District (2012) 204 Cal.App.4th 446 
Neily v. Manhattan Beach Unified School District, (2011) 192 Cal.App.4th 187 
California Teachers Association v. Vallejo City Unified School District, (2007) 149 Cal.App.4th 135 
Bakersfield Elementary Teachers Assn. v. Bakersfield City School District, (2006) 145 Cal.App.4th 1260, 1277 
Kavanaugh v. West Sonoma Union High School District, (2003) 29 Cal.4th 911 
 
Management Resources: 
WEB SITES 
CSBA: http://www.csba.org 
Commission on Teacher Credentialing:  http://www.ctc.ca.gov 
 
Adopted:  10-16-12 
Amended:  8-18-15 
	  



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2017 
 
SUBJECT: B.7.e. ADOPT AND APPROVE AMENDMENT TO BOARD POLICY AND 

ADMINISTRATIVE REGULATION 5111.1 – DISTRICT RESIDENCY 
– First Reading  

             
ISSUE: Should the Board of Education adopt and approve the proposed amendment to 

Board Policy and Administrative Regulation 5111.1 – District Residency? 
 
BACKGROUND: Board Policy 5111.1 is new policy reflecting new law (AB 1101) which 

mandates any district that elects to conduct investigations of student’s residency 
to adopt policy with specified components, including (1) the circumstances under 
which the district may initiate an investigation; (2) the investigatory methods that 
may be used, including whether the district may use of the services of a private 
investigator; (3) a prohibition against surreptitious photographing or video-
recording of student who are being investigated; and (4) an appeals process.  
Policy also contains materials formerly in AR re: enrollment not required district 
residency.  Regulation updated to reflect new law (SB 200 and AB 224) which 
provides that a student will be deemed to meet residency requirement if his/her 
parent/guardian lives with the student in the place of his/her employment within 
district boundaries at least three days during the school week.  Regulation also 
contains material formerly in AR 5111.12 – Residency Based on Parent/Guardian 
Employment authorizing district to grant residency status to students whose 
parent/guardian is employed within district boundaries for at least 10 hours 
during the school week (Allen bill transfers), and reflects provisions of SB 200 
and AB 224 which provide that this option will sunset July 1, 2017 unless further 
legislation is passed. Board Policy 5111.1 is being submitted with recommended 
changes from CSBA.   

 
ALTERNATIVES: 1.   Adopt and approve the amendment to Board Policy 5111.1 – District 

Residency. 
 2. Do not amend Board Policy 5111.1 – District Residency. 

2. Adopt a modified version of the amendment to Board Policy 5111.1 – 
District Residency 

 
RECOMMENDATION:  Approval of Alternative #1. 
 
     Respectfully submitted,  
 
            
     Anthony W. Knight, Ed.D. 
     Superintendent 
Board Action: On motion of ______________, seconded by ________________, the Board of Education: 
VOTE: AYES NOES ABSTAIN ABSENT 
Hazelton         
Helfstein         
Laifman         
Rosen         
Ross         
Student Rep.         
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District Residency 
 
The Governing Board desires to admit all students who reside within district boundaries or who 
fulfill the district residency requirements through other means as allowed by law. The 
Superintendent or designee shall develop procedures to facilitate the receipt and verification of 
students' proof of residency. 
 
(cf. 5116 - School Attendance Boundaries) 
 
The Superintendent or designee shall annually notify parents/guardians of all existing attendance 
options available in the district, including, but not limited to, all options for meeting residency 
requirements for school attendance. (Education Code 48980) 
 
(cf. 5116.1 - Intradistrict Open Enrollment) 
(cf. 5117 - Interdistrict Attendance) 
(cf. 5145.6 - Parental Notifications) 
 
The Superintendent or designee shall require parents/guardians to provide documentation of the 
student's residency upon admission to a district school. A copy of the document or written 
statement offered as verification of residency shall be maintained in the student's mandatory 
permanent record. (5 CCR 432) 
 
(cf. 5111 - Admission) 
(cf. 5125 - Student Records) 
 
When establishing a student's residency for enrollment purposes, the Superintendent or designee 
shall not inquire into a student's citizenship or immigration status. 
 
A student's enrollment may be denied when the submitted documentation is insufficient to 
establish district residency. In any such case, the Superintendent or designee shall notify the 
parent/guardian in writing, including specific reasons for the denial. 
Investigation of Residency 
 
When the Superintendent or designee reasonably believes that a student's parent/guardian has 
provided false or unreliable evidence of residency, he/she may make reasonable efforts to 
determine that the student meets district residency requirements. An investigation may be 
initiated when the Superintendent or designee is able to identify specific, articulable facts 
supporting the belief that the parent/guardian has provided false or unreliable evidence of 
residency. (Education Code 48204.1, 48204.2) 
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The Superintendent or designee may assign a trained district employee to conduct the 
investigation. The investigation may include the examination of records, including public 
records, and/or interviews of persons who may have knowledge of the student's residency. 
 
If necessary, the Superintendent or designee may employ the services of a private investigator to 
conduct the investigation. Before hiring a private investigator, the Superintendent or designee 
shall make other reasonable efforts to determine whether the student resides in the district. 
(Education Code 48204.2) 
 
The investigation shall not include the surreptitious collection of photographic or videographic 
images of persons or places subject to the investigation. However, the use of technology is not 
prohibited if done in open and public view. (Education Code 48204.2) 
 
Any employee or contractor engaged in the investigation shall truthfully identify himself/herself 
as an investigator to individuals contacted or interviewed during the course of the investigation. 
(Education Code 48204.2) 
 
Appeal of Enrollment Denial 
 
If the Superintendent or designee, upon investigation, determines that a student does not meet 
district residency requirements and denies the student's enrollment in the district, he/she shall 
provide the student's parent/guardian an opportunity to appeal that determination. (Education 
Code 48204.2) 
 
The Superintendent or designee shall send the student's parent/guardian written notice specifying 
the basis for the district's determination. This notice shall also inform the parent/guardian that 
he/she may, within 10 school days, appeal the decision and provide new evidence of residency. 
The burden shall be on the parent/guardian to show why the district's determination to deny 
enrollment should be overruled. (Education Code48204.2) 
 
A student who is currently enrolled in the district shall be allowed to remain in attendance at 
his/her school pending the results of the appeal. A student who is not currently enrolled in the 
district shall not be permitted to attend any district school unless his/her appeal is successful. 
 
In an appeal to the Superintendent of a determination that district residency requirements were 
not met, the Superintendent shall review any evidence provided by the parent/guardian or 
obtained during the district's investigation and shall make a decision within 10 school days of 
receipt of the parent/guardian's request for the appeal. The Superintendent's decision shall be 
final. 
 



OAK PARK UNIFIED SCHOOL DISTRICT 
BOARD POLICY 

	  
Series 5000      Students       BP 5111.1(c) 
	   	   	   	   	   	   	   	   	   	   	   	   	   	  
	  
Enrollment Not Requiring District Residency 
 
When approved by the Board and the appropriate agency, the district may enroll students from 
other countries who are in the United States on an F-1 visa or are participating in an international 
exchange program under the sponsorship of a government-approved agency. 
 
(cf. 5111.2 - Nonresident Foreign Students) 
(cf. 6145.6 - International Exchange) 
 
District residency is not required for enrollment in a regional occupational center or program if 
there are openings in the program or class. (Education Code 52317) 
 
(cf. 6178.2 - Regional Occupational Center/Program) 
 
Legal Reference: 
EDUCATION CODE 
220 Prohibition of discrimination 
35160.5 Intradistrict open enrollment 
35351 Assignment of students to particular schools 
46600-46611 Interdistrict attendance permits 
48050-48054 Nonresidents 
48200-48208 Compulsory education law, especially: 
48204 Residency requirements 
48204.1-48204.2 Evidence of residency 
48300-48316 Student attendance alternatives, school district of choice program 
48350-48361 Open Enrollment Act transfers 
48852.7 Education of homeless students; immediate enrollment 
48853.5 Education of foster youth; immediate enrollment 
48980 Notifications at beginning of term 
52317 Regional occupational program, admission of persons including nonresidents 
FAMILY CODE 
6550-6552 Caregivers 
GOVERNMENT CODE 
6205-6210 Confidentiality of residence for victims of domestic violence 
CODE OF REGULATIONS, TITLE 5 
432 Retention of student records 
UNITED STATES CODE, TITLE 42 
11431-11435 McKinney-Vento Homeless Assistance Act 
COURT DECISIONS 
Katz v. Los Gatos-Saratoga Joint Union High School District, (2004) 117 Cal.App.4th 47 
 
Management Resources: 
CSBA PUBLICATIONS 
Legal Guidance Regarding International Student Exchange Placement Organizations, April 2014 
OFFICE FOR CIVIL RIGHTS, U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 
 



OAK PARK UNIFIED SCHOOL DISTRICT 
BOARD POLICY 

	  
Series 5000      Students       BP 5111.1(d) 
	   	   	   	   	   	   	   	   	   	   	   	   	   	  
	  
Information on the Rights of All Children to Enroll in School: Questions and Answers for States, School Districts 
and Parents, 2012 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Education: http://www.cde.ca.gov 
California Secretary of State, Safe at Home Program: http://www.sos.ca.gov/safeathome 
U.S. Department of Education, Office for Civil Rights: http://www2.ed.gov/ocr 
 
Adopted: 	  
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District Residency 
 
Criteria for Residency 
 
A student shall be deemed to have complied with residency requirements for enrollment in a 
district school if he/she meets any of the following criteria:   
 
1. The student's parents/guardians reside within district boundaries. (Education Code 48200) 
 
2. The student is placed within district boundaries in a regularly established licensed children's 

institution, a licensed foster home or a family home pursuant to a court-ordered commitment 
or placement.  (Education Code 48204) 

 
(cf. 6173.1 – Education for Foster Youth 
 
3. The student has been admitted through the district's interdistrict attendance program option, 

such as an interdistrict attendance agreement, “school district of choice” transfer, or Open 
Enrollment Act transfer.  (Education Code 46600, 48204, 48301, 48356) 

 
(cf. 5117 - Interdistrict Attendance)  
(cf. 5118 – Open Enrollment Act Transfers) 
 
4. The student is an emancipated minor residing within district boundaries.  (Education Code 

48204) 
 
5. The student lives with a caregiving adult within district boundaries.  (Education Code 48204) 
 
6. The student resides in a state hospital located within district boundaries.  (Education Code 

48204) 
 
7. The student is confined to a hospital or other residential health facility within district 

boundaries for treatment of a temporary disability. (Education Code 48207) 
 
(cf. 6183 - Home and Hospital Instruction) 
 
8.  The student’s parent/guardian resides outside district boundaries but is employed within 

district boundaries and lives with the student at the place of employment for a minimum of 
three days during the school week. (Education Code 48204) 

 
In addition, district residency status may be granted to a student if at least one parent/guardian is 
physically employed within district boundaries.  (Education Code 48204) 
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(cf. 5111.12 - Residency Based on Parent/Guardian Employment) 
 
District residency status may be granted to a student if at least one of his/her 
parents/guardians is physically employed within district boundaries for a minimum of 10 
hours during the school week.  No student seeking residency on this basis shall be denied 
enrollment based on race, ethnicity, sex, parental income, scholastic achievement, or any of 
the individual characteristics set forth in Education Code 220.  However, the Superintendent 
or designee may deny enrollment into the district if any of the following circumstances is 
present: (Education 48204) 
 

1. The additional cost of education the student would exceed the amount of additional 
state aid received as a result of this transfer. 

2. Enrollment of the student would adversely affect the district’s court-ordered or 
voluntary desegregation plan as determined by the Governing Board. 

3. Other circumstances exist that are not arbitrary. 
 
Such circumstances may include, but are not limited to, overcrowding of school facilities at 
the relevant grade level. 
 
Once a student establishes residency on this basis, he/she shall not be required to reapply for 
enrollment in subsequent years.  The student may continue to attend school in the district 
through the highest grade level offered by the district if the parent/guardian so chooses and if 
at least one parent/guardian of the students continues to be physically employed by an 
employer situated within district boundaries, subject to the exceptions in items #1-3 above. 
(Education Code 48204) 
 
The Superintendent or designee may deny a transfer out of the district by a student whose 
parent/guardian is employed within the boundaries of another district if the difference 
between the number of students entering and exiting the district on the basis of 
parent/guardian employment exceeds the limits prescribed in Education Code 48204. 
(Education Code 48204) 
 
District residency is not required for enrollment in a regional occupational center or program if 
there are openings in the program or class.  (Education Code 52317) 
 
The Superintendent or designee shall annually notify parents/guardians of all existing attendance 
options available in the district, including, but not limited to, all options for meeting residency 
requirements for school attendance. (Education Code 48980) 
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 (cf. 5145.6 – Parental Notifications) 
 
Proof of Residency 
 
The Superintendent or designee shall annually verify the student's residency and retain a copy of 
the document or written statement offered as verification in the student’s mandatory permanent 
record.  (5 CCR 432)  
 
(cf. 5111 – Admission) 
(cf. 5125 – Student Records) 
 
Evidence of residency may be established by documentation showing the name and address of 
the parent/guardian within the district, including, but not limited to, any of the following:  
(Education Code 48204.6) 
 
 1. Property tax payment receipts 
 
 2. Rental property contract, lease, or payment receipts 
 
 3. Utility service contract, statement, or payment receipts 
 
 4. Pay stub 
 
 5.  Voter registration 
 
 6.  Correspondence from a government agency 
 
 7.  Declaration of residency executed by the student's parent/guardian 
 
 8.  If the student is an unaccompanied youth as defined in 42 USC 11434a, a declaration of 

residency executed by the student 
 
 9.  If the student is residing in the home of a caregiving adult within district boundaries, an 

affidavit executed by the caregiving adult in accordance with Family Code 6552 
 
(cf. 5141 – Health Care and Emergencies) 
 
The Superintendent or designee shall make a reasonable effort to secure evidence that a homeless 
or foster youth resides within the district, including, but not limited to, a utility bill, letter from a 
homeless shelter, hotel/motel receipt, or affidavit from the student’s parent/guardian or other 
qualified adult relative. 
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However, a homeless or foster youth shall not be required to provide proof residency as a 
condition of enrollment in district schools (Education Code 48853.5; 42 USC 11432) 
 
(cf. 6173 – Education for Homeless Children) 
(cf. 6173.1 – Education for Foster Youth) 
 
A parent/guardian seeking residency status on the basis of his/her employment within district 
boundaries shall submit proof of the employment which may include, but not be limited to, a 
paycheck stub or letter from his/her employer listing a physical address within district 
boundaries.  Such evidence shall also indicate the number of hours or days per school week 
that the parent/guardian is employed at that location. 
 
Failure to Verify Residency 
 
When the Superintendent or designee reasonably believes that a student’s parent/guardian has 
provided false or reliable evidence of residency, he/she may make reasonable efforts to 
determine that the student meets district residency requirements. (Education Code 48204.1) 
 
If the Superintendent or designee, upon investigation, determines that a student’s enrollment or 
attempted enrollment is based on false or unreliable evidence of residency, he/she shall deny or 
revoke the student’s enrollment.  Before any such denial or revocation is final, the 
parent/guardian shall be sent written notice of the facts leading to the decision.  This notice also 
shall inform the parent/guardian that he/she may provide new material evidence of residency, in 
writing, to the Superintendent or designee within 10 school days.  The Superintendent or 
designee shall review any new evidence and make a final decision within 10 school days. 
 
If any district employee reasonably believes that the parent/guardian of a student has provided 
false or unreliable evidence of residency, the Superintendent or designee shall make reasonable 
efforts to determine whether the student meets legal residency requirements.  
 
Safe At Home/Confidential Address Program  
 
When a student or parent/guardian participating in the Safe at Home Program requests that the 
district use the substitute address designated by the Secretary of State, the Superintendent or 
designee may request the actual residence address for the purpose of establishing residency 
within district boundaries but shall use the substitute address for all future communications and 
correspondence and shall not include the actual address in the student’s file or any other public 
record.   The Superintendent or designee. (Government Code 6206, 6207) 
 
(cf. 3580 - District Records) 
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Legal Reference: 
EDUCATION CODE 
35351  Assignment of students to particular schools 
46622-46611 Interdistrict attendance permits 
48050-48054  Nonresidents 
48200-48208 Compulsory education law 
48356 Open Enrollment Act transfer; fulfillment of residency requirement 
48853.5 Education of foster youth; immediate enrollment 
48980  Notification at beginning of term  
52317  ROP, Admission of persons including nonresidents to attendance area 
FAMILY CODE 
6550-6552  Caregivers 
GOVERNMENT CODE 
6205-6210 Confidentiality of residence for victims of domestic violence  
CODE OF REGULATIONS, TITLE 5 
432 Varieties of student records 
UNITED STATES CODE, TITLE 42 
11431-11435 McKinney-Vento Homeless Assistance Act 
COURT DECISIONS 
Katz v. Los Gatos-Saratoga Joint Union High School District, (2004) 117 Cal.App.4th 47 
Management Resources: 
CDE LEGAL ADVISORIES 
0303.95 Verification of residency, LO: 1-95 
OFFICE OF CIVIL RIGHTS, U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 
Dear Colleague Letter, May 6, 2011 
WEB SITES 
California Department of Education:  http://www.cde.ca.gov 
California Secretary of State:  http://www.ss.ca.gov 
Office for Civil Rights, U.S. Department of Education: http://www2.ed.gov/about/offices/list/ocr 
 
Adopted:  8-5-92 
Amended:  9-17-02, 7-04, 11-07, 11-11 
 



TO:  MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16 2015 
 
 
SUBJECT: B.7.f AMENDMENT TO BOARD POLICY AND ADMINISTRATIVE 

REGULATION 5141 – HEALTH CARE AND EMERGENCIES – 
First Reading 

             
ISSUE: Should the Board of Education approve the proposed amendment to Board 

Policy 5141 – Health Care and Emergencies? 
 
BACKGROUND: Board Policy 5141 is being updated to reflect new law (SB 658) which 

requires the principal of any school that has an automated external 
defibrillator (AED) to annually provide employees with information on 
sudden cardiac arrest, the school’s emergency response plan, and the 
proper use of an AED and which eliminates the requirement that the 
principal designate the trained employees who will be available to respond 
to an emergency that may involve the use of an AED. Regulation also 
reflects provisions of SB 658 which require the district to notify local 
emergency medical services agency regarding the existence, location, and 
type of AED acquired, require that instruction on how to use the AED be 
posted next to every AED, and reduce the inspection requirements to once 
every 90 days.   Board Policy 5141 is being submitted with recommended 
changes from CSBA.   

 
ALTERNATIVES: 1.   Approve the amendment to Board Policy 5141 – Health Care and 

Emergencies. 
2. Do not amend Board Policy 5141 – Health Care and Emergencies. 
3. Adopt a modified version of the amendment to Board Policy 5141 – 

Health Care and Emergencies. 
 
RECOMMENDATION: 
 Approval of Alternative #1. 
 
     Respectfully submitted,  
 
            
     Anthony W. Knight 
     Superintendent 
Board Action:  On motion of_______, seconded by ____, the Board of Education: 
VOTE:             AYES      NOES      ABSTAIN    ABSENT 
Hazelton            _____     _____       _____          _____ 
Helfstein           _____     _____       _____          _____ 
Laifman            _____     _____       _____          _____ 
Rosen              _____     _____       _____          _____ 
Ross                  _____     _____       _____          _____ 
Student Rep      _____     _____       _____          _____ 
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Health Care And Emergencies 
 
The Governing Board recognizes the importance of taking appropriate action whenever an 
emergency threatens the safety, health or welfare of a student at school or during school-
sponsored activities.   
 
(cf. 0450 – Comprehensive Safety Plan) 
(cf. 3516 – Emergencies and Disaster Preparedness Plan) 
(cf. 5141.21 – Administering Medication and Monitoring Health Conditions) 
(cf. 5141.22 – Infectious Diseases) 
(cf. 5142 – Safety) 
 
The Superintendent or designee shall develop procedures to ensure that first aid and/or medical 
attention is provided as quickly as possible when student accidents and injuries occur and that 
parents/guardians are notified of accidents as appropriate. 
 
(cf. 3530 – Risk Management/Insurance) 
(cf. 5143 – Insurance) 
(cf. 6145.2 – Athletic Competition) 
 
The Superintendent or designee shall ask parents/guardians to provide emergency contact 
information in order to facilitate communication in the event of an accident or illness. 
 
District staff shall appropriately report and document student accidents. 
 
Automated External Defibrillators 
 
The Board authorizes the Superintendent or designee to placement of automated external 
defibrillators (AEDs) at designated school sites for use by school employees in an emergency. 
designated personnel who have volunteered to receive training in the use of AEDs. 
 
The Superintendent or designee shall develop guidelines for employees regarding the use of 
these devices and shall ensure that employees receive information that describes sudden cardiac 
arres, the school’s emergency response plan, and the training on their proper use of an AED. 
and handling.  The guidelines shall also specify the placement, security, and maintenance as well 
as recommended use of the AED. 
 
The authorization of AEDs in district schools shall not be deemed to create a guarantee or 
obligations to use the that an AED in the case of an emergency nor any expectation that an AED 
or trained employee will be present and/or will be used in the case of able to use an AED in an 
emergency or any expectation that the AED will operate properly.  
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Legal Reference: 
EDUCATION CODE 
32040-32044 First aid equipment 
49300-49307 School safety patrols 
49407  Liability for treatment 
49408  Information for use in emergencies 
49409 Athletic events; physicians and surgeons; emergency medical care; immunity 
49417 Automated external defibrillators 
49470 Medical and hospital services for athletic program 
49471 Medical and hospital services not provided or available 
49472 Medical and hospital services for pupils 
49474 Ambulance services 
51202 Instruction in personal and public health and safety 
CIVIL CODE 
1714.21 Defibrillators; CPR; immunity from civil liability 
FAMILY CODE 
6550-6552  Caregivers 
HEALTH AND SAFETY CODE 
1797.196 Automatic external defibrillators, immunity from civil liability 
1797.200 Emergency medical services agency 
1799.102 Personal liability immunity 
CODE OF REGULATIONS, TITLE 8 
5193 California Bloodborne Pathogens Standard 
CODE OF REGULATIONS, TITLE 22 
100031-100042 Automated external defibrillators 
 
Management Resources: 
WEB SITES 
American Heart Association: http://www.americanheart.org 
American Red Cross: http://www.redcross.org 
California Department of Health Services: http:///www.dhs.ca.gov 
 
Adopted:  5-24-78 
Amended:  5-20-86, 8-18-92, 9-17-02, 5-17-05 
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Health Care and Emergencies 
 
Emergency Contact Information 
 
In order to facilitate contact in case of an emergency or accident, the principal or designee shall 
annually request that parents/guardians provide the following information: 
 
1. Home address and telephone number 
 
2. Parent/guardian's business address and telephone number 
 
3.  Parent/guardian’s cell phone number and e-mail address, if applicable 
 
4. Name, address and telephone number of an alternative contact person to whom the student 
may be released and who is authorized by the parent/guardian to care for the student in cases of 
emergency when the parent/guardian cannot be reached 
 
5. Local physician to call in case of emergency 
 
(cf. 5021 – Noncustodial Parents 
(cf. 5141.21 – Administering Medication and Monitoring Health Conditions) 
(cf. 5142 – Safety) 
 
In addition, parents/guardians shall be encouraged to notify the school whenever their emergency 
contact information changes. 
 
Notification/Consent for Medical Treatment 
 
Whenever a student requires emergency or urgent medical treatment while at school or at school-
sponsored activity, the principal or designee shall contact the parent/guardian or other person 
identified on the emergency contact form in order to obtain consent for the medical treatment. 
 
If the student’s parent/guardian or other contact person cannot be reached to provide consent, the 
principal may seek reasonable medical treatment for the student as needed, unless the 
parent/student has previously filed with the district a written objection to any medical treatment 
other than first aid.   
 
(cf. 5141.21 – Administering Medication and Monitoring Health Conditions) 
 
A person who has filed with the district a completed caregiver’s authorization affidavit pursuant 
to Family Code 6550-6552 shall have the right to consent to or refuse school-related medical  
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care on behalf of the minor student.  The caregiver’s authorization shall be invalid if the district 
receives notice from the caregiver that the minor student is no longer living with the caregiver of 
if the Superintendent or designee has actual knowledge of facts contrary to those stated on the 
affidavit. (Family Code 6550) 
 
(cf. 5111.1 – District Residency) 
 
The caregiver’s consent to medical care shall be superseded by an contravening decision of the 
parent or other person having legal custody of the student, provided that this contravening 
decision does not jeopardize the student’s life, health, or safety. (Family Code 6550) 
 
Automated External Difibrillators 
 
When an automated external defibrillator (AED) is placed in a district school, the Superintendent 
or designee shall notify an agent of the local emergency medical services agency of the 
existence, local, and type of AED aquired. ensure that there is a written plan in place which 
describes the procedures to be followed in the event of an emergency that may involve the use of 
an  AED, including, but not limited to, requrements for immediate notification of the 911 
emergency telephone number and trained office personnel at the start of the procedures. (Health 
and Safety Code 1797.196, 1797.200) 
 
The Superintendent or designee shall ensure that any AED placed at a district school is 
maintained and tested according to the operation and maintenance guidelines set forth by the 
manufacturer. (Health and Safety Code 1797.196) 
 
The Superintendnet or designee shall develop a written plan which describes the procedures to 
be following in the event of a medical emergency, including an emergency that may involve 
the use of an AED.  These procedures should include, but not be limited to, requirements for 
immediate notification of the 911 emergency telephone number in the event of an emergency 
that may involve the use of an AED. 
 
(cf. 0450 – Comprehensive Safety Plan) 
 
The Superintendent or designee shall annually provide school employees a brochure that 
describes the proper use of an AED and is approved in content and style by the American Heart 
Association or American Red Cross.  Similar information shall be posted next to every AED. In 
additiona, school employees shall be notified annually of the location of all AED units on 
campus. (Health and Safety Code 1797.196) 
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The principal shall designate the trained employees who shall be available to respond to an 
emergency that may involve the use of an AED during the hours of classroom instruction or 
when a school-sponsored activity is occurring on school grounds. (Health and Safety Code 
1797.196) 
 
The Superintendent or designee shall ensure that all AEDs are maintained and regularly tested in 
accordance with applicable laws and the operation and maintenance guidelines set forth by the 
manufacturer, American Heart Association, and American Red Cross. (Health and Safety Code 
1797.196) 
 
The princioal of any district school with an AED shall annually provide information to school 
employees that describes: (Health and Safety Code 1797.196) 
 
1. Sudden cardiac arrest 

 
2. The school’s emergency response plan 
 
3. The proper use of an AED 
 
Instruction on how to use the AED, in no less than 14-point type, shall be posted next to every 
AED. In addition, school employees shall be notified annually of the location of all AED units 
on campus. (Health and Safety Code 1797.196) 
 
(cf. 4112.9/4212.9/4312.9 – Employee Notifications) 
 
Each AED shall be checked for readiness at least biannually and after each use. and at least 
every 30 days if the AED has not been used in the preceding 30 days.  In addition, the 
Superintendent or designee shall ensure that an inspection is made of all AEDs at least every 90 
days for potential issues related to operability of the device, including a blinking light or other 
obvious defect that may suggest tampering or that another problem has arisen with the 
functionality of the AED.  The Superintendent or designee shall maintain records of these 
checks. (Health and Safety Code 1797.196)  
 
(cf. 3580 – District Records) 
 
Adopted:  5-24-78 
Amended:  9-1-92, 9-17-02, 5-17-05, 11-05, 2-15 



AdmSvs/Board/VII1 1Monthly Enrollment and Attendance Report 02 16 16.docx 

TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: VII.1. MONTHLY ENROLLMENT AND ATTENDANCE REPORT 
 INFORMATION 
 
ISSUE: Shall the Board receive and review a status report on District enrollment and 

attendance through Month 6 of the 2015-16 school year? 
 
BACKGROUND: As student enrollment and attendance plays a key roll in determining General 

Fund revenues, staffing, and expense, it is critical that the Board and 
Administration carefully monitor these factors in assessing both appropriate 
student support and the District’s financial position.  Accordingly, staff has 
prepared the attached enrollment and attendance information through the end 
of the most recent reporting period to assist in this review. 

 
RECOMMENDATION: None.  Information only. 
 
Prepared by: Shannan Kaesberg, Senior Accountant, Fiscal Services 
 Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
 ___________________________________
 Anthony W. Knight, Ed.D. 
 Superintendent 
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TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: VII.2. MONTHLY CASH FLOW REPORT 
 INFORMATION 
 
ISSUE: Shall the Board receive and review a status report on District’s actual and 

projected cash flow through January 31st of the 2015-16 school year? 
 
BACKGROUND: Continuing its practice of the last several years, the Business Office produces 

a cash flow report each month as an ongoing tool to assist the Administration 
and Board in analyzing and managing its cash and remaining cash-solvent.  
Continuing its practice of the last several years, the Business Office produces 
a cash flow report each month as an ongoing tool to assist the Administration 
and Board in analyzing and managing its cash and remaining cash-solvent.  
The current report is attached for the Board’s information and review. 

 
RECOMMENDATION: None; for information only. 
 
Prepared by: Barbara Dickerson, Director, Fiscal Services 
 Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
 ___________________________________
 Anthony W. Knight, Ed.D. 
 Superintendent 











TO:  MEMBERS, BOARD OF EDUCATION 
FROM: Sara Ahl, Principal, Brookside Elementary School 

DATE:  February 16, 2016 
SUBJECT:     Monthly Board Report for Brookside Elementary School 

 
SCHOOL EVENTS: 
 

• We	  held	  our	  school	  spelling	  bee	  on	  January	  8,	  2016.	  	  Fifth	  grader,	  Allie	  Wang,	  
prevailed	  and	  will	  be	  representing	  Brookside	  at	  the	  county	  spelling	  bee.	  	  	  

• Music	  Van	  visited	  3rd	  and	  5th	  grade	  students	  once	  again	  this	  year!	  	  Students	  enjoyed	  
hands	  on	  experiences	  with	  a	  variety	  of	  musical	  instruments.	  A	  big	  thank-‐you	  to	  the	  
PTA	  and	  to	  the	  New	  West	  Symphony	  for	  this	  fabulous	  program!	  

	  
	  

	  
	  
	  
	  
	  
	  

	  
	  

• We	  have	  our	  annual	  Shakespeare	  program	  coming	  to	  Brookside	  on	  February	  16	  and	  
February	  18,	  thanks	  to	  PTA	  funding.	  	  This	  year’s	  play	  will	  be	  an	  accessible,	  
shortened,	  adapted	  version	  of	  Shakespeare’s	  The	  Tempest.	  	  It	  is	  called,	  The	  Player’s	  
Tempest.	  Students	  will	  participate	  in	  workshops	  in	  their	  classrooms	  before	  
attending	  a	  final	  presentation	  by	  professional	  actors	  in	  the	  afternoon.	  	  Themes	  that	  
will	  be	  addressed	  by	  the	  workshops	  and	  the	  performance	  include:	  use	  of	  
imagination,	  recognizing	  and	  building	  of	  stock	  characters	  to	  tell	  stories,	  ways	  of	  
solving	  conflict,	  and	  the	  effectiveness	  of	  Shakespeare’s	  language	  in	  painting	  verbal	  
pictures.	  The	  entire	  program	  supports	  the	  California	  Educational	  Standards	  of:	  
Word	  Recognition,	  Comprehension	  of	  the	  Written	  Word,	  Literary	  Response,	  
Comprehension	  of	  Speakers,	  and	  Delivery	  of	  Oral	  Communication.	  	  This	  program	  is	  
coordinated	  by	  the	  Kingsmen	  Shakespeare	  Company.	  	  	  

	  
• The	  PTA	  Tile	  Wall	  Fundraiser	  was	  held	  on	  Saturday,	  January	  30th.	  	  	  

Over	  100	  families	  came	  to	  paint	  tiles	  with	  guidance	  from	  parent	  
volunteers	  and	  staff	  from	  Color	  Me	  Mine	  in	  Calabasas.	  	  The	  tiles	  will	  
be	  installed	  as	  a	  tile	  wall	  on	  the	  exterior	  of	  the	  200	  building.	  	  This	  
was	  a	  wonderful	  community	  event	  that	  children	  and	  parents	  
seemed	  to	  very	  much	  enjoy	  (including	  the	  grilled	  cheese	  and	  tater	  
tots!).	  	  	  



	  
 
FIELD TRIPS: 

• All fourth grade classes visited the Ventura Mission during the first week of February.   
 

SCHOOL SITE COUNCIL:   
Brookside School Site Council met on January 12.  The topic of focus was the school’s 
Single Plan for Student Achievement, which will be presented to the board for approval at 
this month’s meeting.   The council will meet again on February 9 and agenda items will 
include school safety and the School Safety Plan.   
 

CALENDAR HIGHLIGHTS:    
Feb 16 & 18  Kingsmen Shakespeare Program   
Feb 20   Brookside PTA’s “Give to Grow” Gala   
Feb 22   Road to Fitness Kickoff 
Feb 25   2nd Grade Musical Performance 
 
     Respectfully submitted: 
 
 
     ______________________________ 
     Anthony W. Knight, Ed.D. 
     Superintendent    
  
 
 
 



TO:  Members of the Oak Park Unified School District Board of Education 
 
FROM: Erik Warren, Principal, Oak Hills Elementary School 
 
DATE:  February 16, 2016  
 
SUBJECT: Monthly Board Report 
              
Facilities Improvements 
Our new Literacy room has arrived!  Oak Hills is very excited to have a new relocatable classroom to 
house our three Literacy specialists.  Susan Jacobs, Bryce McPhillips, and Andi Hunt, who coordinates 
the program, have been working out of two small trailers and whatever other space they could come up 
with to support about 50 students in grades K-5 every day.  The new classroom with partitions and a 
SmartBoard has already been a great benefit to the program.  We owe a big thank you to Martin, Julie, 
and the rest of the District team for all the work, problem solving and support they gave in making our 
new classroom a reality. 
 
Student Council  
The Oak Hills students elected their homeroom representatives to form the second semester Student 
Council.   All candidates who run for homeroom representative positions are welcomed and encouraged 
to participate as a members-at-large regardless of the outcome of the elections.    The Council then elected 
its officers from among its members.  After hearing speeches and reviewing posters, the council members 
elected the following officers: 
 
President:   Gavin Wallace 
Vice-President: Jared Cornick 
Secretary:  Ella Belsky 
Treasurer:  Avery Mansmann 
Publicists:  Ethan Smith 

Aahva Shah 
Talya Modaberpour 
Rachel Rabinovitz 
Annie Faxas 

 
 This council is already taking on some exciting projects and we look forward to their leadership in the 
coming months. 
 
Abilities Awareness Program 
All of our Oak Hills students have some amazing abilities.  We are consistently amazed at what these 
hard-working students can achieve.  To help students understand how we all have different abilities, Oak 
Hills students participate in a series of carefully designed activities.  For example, students are challenged 
to navigate the campus without sight, manipulate small items without full use of their hands, and read 
without being able to easily recognize letters or words.  It is a great way for students to discover how 
everyone has different abilities, and that sometimes when one ability is taken away, other abilities can 
grow in exceptional ways to help compensate.  We owe a huge thank you to a virtual army of parent 
volunteers who made this event possible. 
 

Respectfully Submitted: 
 

      ________________________________ 
      Anthony W. Knight, Ed.D. 
     Superintendent 



TO:  MEMBERS, BOARD OF EDUCATION  
 
FROM: Jon A. Duim, Principal, Red Oak Elementary School 
 
DATE: February 16, 2016 
 
SUBJECT: Monthly Board Report  
______________________________________________________________________ 
 
Scholastic Book Fair  
Our school library hosted the Scholastic Book Fair from January 28 to February 2nd.  The theme 
of the Fair was Feelin’ Groovy.  We received a lot of positive feedback from students and parents 
on the 1960’s theme.  On opening night, two food trucks provided dinner and treats for families 
while local author, Drew Daywalt, read his newest book, The Day the Crayons Came Home.  
Many books were bought by parents and given to teachers for Valentine’s Day to enlarge their 
classroom libraries.  
 
College Sweatshirt Day  
College Sweatshirt Day was on Thursday, January 21.  Staff members wore a sweatshirt and/or t-
shirt from a college that they attended.  The purpose was to demonstrate to our students that we as 
a staff value education, that we want them to aspire to attend a college (and be life-long learners), 
and that teachers and staff members are professionals who attended college themselves.  Teachers 
talked to their classes about their college experiences, the value of the education that they 
received and how education can help students to achieve their goals in life.  
 
Ancestor Show 
On January 28, our four 2nd grade classes together presented their Ancestor Show in our MPR.  
The show included the singing of a number of patriotic and immigrant songs.  In-between were 
individual student sharing of stories and information about the experiences of their grandparents 
and original nation of origin.   The performance was given in front of a packed audience of 
parents and relatives. 
 

Respectfully Submitted: 
 
                                                        __________________________ 
                                                                              Anthony W. Knight, Ed.D. 

Superintendent  
 
 
 
 
 
 
 
 
 



AdmSvs/Board/D4 Committee Recommendation.02.20.07 

TO: MEMBERS, BOARD OF EDUCATION 
 
FROM: BRAD BENIOFF, PRINCIPAL, MEDEA CREEK MIDDLE SCHOOL 
 
DATE: FEBRUARY 16, 2016 
 
SUBJECT: MONTHLY SCHOOL REPORT 
  
Future Business Leaders of America February 6th: the MCMS chapter, sponsored by Barbara Wechter, 
will join the OPHS chapter at an activity beginning at West Ranch High School in Valencia and 
culminating at Magic Mountain. 
 
Ability Awareness Faire February 9, 10th: In 7th grade physical education experience, through different 
hands-on stations, what it feels like to live with a disability.  Many thanks to MCMS parents for putting 
on this amazing event. 
 
W.E.B. Luncheon February 11th: Another great leadership/connectedness activity pairing 8th grade 
mentors with 6th graders. Thanks to Counselors Rob Sitomer and Dianne Large. 
 
 MCMS Choir to OPHS February 16th: Choir director Elana Levine takes her class to work with OPHS 
choir for period 6. 
 
Demonstration Day at MCMS February 17th: This is MCMS teachers’ implementation of Inquiry-
Based Learning. Teachers who are taking part in the CTI workshops have been experimenting, anywhere 
from a couple of months to over a year, in their classrooms with what they are learning.  On this day 
teachers are coordinating their experimentation efforts to take place on the same day for colleagues and 
the community to observe. Teachers are incorporating inquiry thinking (often student generated) and 
problem solving into larger themes or units of study, as examples. 
 
STEAM Night February 18th:  A variety of professionals in the science, technology, engineering, art 
and math fields will be available for students and families to interact, ask questions and get excited about 
career and interest opportunities that await! 
 
MCMS V. Lindero February 18th @ 3:00: Our 8th graders meet again at Medea for a great game!  
Thanks to coach Kegley and the MCMS P.E. department. 
 
Hoops For Heart February 23, 24: Coach Jacobs annually helms this fundraising PE activity to benefit 
the American Heart Association.  
 
History Day February 24, 3-6 p.m.: MCMS has over 40 student groups who have developed a 
project and presentation around the theme of: “Exploration, Encounter & Exchange in History.” 
Projects will be presented and judged; awards will be given out, all by 6:00! 
 
WEB  Training February 24-26th : Our counselors will be attending this follow-up training in Temecula 
for this great program implemented last year at MCMS.  
 
California Association of Gifted Conference February 26th-28th: Several MCMS teachers are looking 
forward to attending this annual conference.  
 
 Respectfully submitted, 
 
 ___________________________________
 Anthony W. Knight, Ed.D. 
 Superintendent 



AdmSvs/Board/D4 Committee Recommendation.02.20.07 

 



TO:  Members of the Oak Park Unified Board of Education 
 

FROM: Kevin Buchanan, Principal, Oak Park High School 
 

DATE:  February 16, 2016 
 

SUBJECT: Monthly Board Report 
             
COURSE ADVISEMENT – February 25 
On February 25, 2016, counselors and administrators visit classrooms to discuss with students course 
selection procedures for the upcoming school year. The same evening parents and students meet with 
teachers, counselors and administrators to help plan class selection for the 2016-2017 year. Materials will 
be distributed to all returning students prior to the meeting so that parents and students can review options 
for classes next year.  
 
FUTURE FRESHMEN COURSE ADVISEMENT  - February 22 
All incoming freshmen and parents meet with us at a separate advisement meeting on Monday, February 
22. This meeting will provide more detail and orientation information for students new to Oak Park High 
School. Our 9th grade counselor will meet with all grade 8 students at Medea at the beginning of April.  
 
Mary Poppins-The Musical  

Directed by Allan Hunt, this musical will be a family favorite and feature live 
instrumental music provided my OPHS student musicians. Choral Director Heidi 
Cissell and Musical Director Zachary Borquez are collaborating with Allan to recreate 
the famous music and songs.  OPHS alum Casey Denning is choreographing the 
show.  Ellyn Schneider is coordinating the crew.   Ticket sales are strong and we are 
hoping for four sold out shows. 
 

 
ACADEMIC DECATHLON 
The OPHS ACADECA team competes in the Ventura County competition on February 6th. Coached by 
Robin Midiri, the team is hoping to improve on their second place finish from last year and make it to the 
State tournament again.  Principal Buchanan is serving as a speech judge in this year’s competition but 
will not be adjudicating OPHS students. Good Luck to all 
 
FBLA – Future Business Leaders of America 
OPHS FBLA Teams will travel to the Gold Coast Leadership Conference on February 6 to compete in a 
series of events that last year garnered our students several first place trophies and entrants into the State 
competition.  Led by Michael Winkler and student Chris Lee, who is the State President, we hope to once 
again sweep the awards.  Good luck to all the team members. 
 
WASC	  
The WASC Focus on Learning report is complete and has been sent to the visiting team in advance of 
their visit on March 28.  We are now in preparation to host the team and share with them our school and 
our action plan for the next WASC Cycle. 
 
FEBRUARY ACTIVITIES 
February is a busy month with lots of ASB activities such as the Red Cross Blood Drive and Vice Dance.  
Counseling activities like Future Freshmen night and course advisement.  We also have Chinese Culture 
Night, Fine Arts Assembly and Super Saturday as well as our WASC visit and Spring Sports Clearance. 
 
      Respectfully Submitted: 
 
      ___________________________ 
      Anthony W. Knight, Ed.D. 

Superintendent 
 



TO ALL: Members of the Oak Park Unified Board of Education 
FROM: Stewart McGugan, Director of Alternative Education 
DATE:  February 3, 2016 
SUBJECT: Monthly Board Report (February) 
             

 

OAK VIEW HIGH SCHOOL  
 
OAK PARK PRESCHOOL FIELD TRIP 
Mrs. Liepman’s Psychology class was able to visit the Oak Park Preschool to work with the preschool students.  
Mrs. Liepman arranged this field trip to align with her Psychology class who would be studying the Egocentric 
stage from Piaget’s theory.  By observing pre-school age children at play and when interacting with each other and 
their teachers, our students were able to connect the theories they are learning to the real world. We are very 
fortunate to have a preschool within our district that is inviting of our students.  This field trip is vital to our 
students and I want to thank everyone who was involved in making sure it occurred.  
 
VCI – DIGITAL IMAGING HEAT TRANSFER AND GRAPHICS 
Rubin Reyes, our VCI teacher, took our students on a field trip to the Long Beach Convention Center for a Screen-
printing Show.  They were able to go on this trip with other Ventura County Continuation school students. One 
important life lesson these students gained from this field trip was the idea that people are able to make livings 
using the skills they are being taught in this course.  Hopefully, it opened their eyes and inspired them to visualize 
themselves in a career as well.  

 
 
WASC CHAIR VISIT  
Our WASC Chair, Alex Contreras (pictured above), visited our VCI classes, our Internship class at Brookside and 
our Outlying Study Hall classes.  He was extremely impressed with our two VCI elective classes.  Alex is an avid 
guitar player and was able to collaborate with our Manufacturing Guitar students about different types of guitars.  
In our Digital Imaging Heat Transfer class, he was able to see students designing and making Oak Park Unified 
School District t-shirts for our Maintenance and Operations Department (pictured above).   The WASC team will 
not be able to see these classes because they will only be there from Sunday to Wednesday.  
 
STAR SCHOLAR 
This past week, our staff voted that Scott McIntosh to be our Star Scholar.  This award is given to our top senior 
student every year.  Here are two quotes from a couple of his teachers. Scott has been working very hard and is 
very deserving of this award.  Congratulations, Scott! 
 
I have enjoyed Scott from the moment he arrived at Oak View four years ago. He is an excellent student and never 
gives up on an assignment. He takes personal pride in his work and always does his best. In addition, he is a kind 
and genuine human being. He cares about those around him and is compassionate, polite and respectful. He has 



strong religious beliefs and he actively demonstrates it through the manner in which he treats everyone he 
encounters.  Each student and staff member loves Scott. He serves as an example for all of us. The world would be 
a better place if everyone could be like Scott! – Randi Liepman 
 
Through hard work, dedication, and belief in himself, Scott has developed into the best kind of student.  He has just 
the kind of attitude and ethics teachers dream of and will become a coworker and citizen we can all be proud 
of.  He is a fine young man with much promise and a good friend to us all. – Susan Allen 
 
 

OAK PARK INDEPENDENT SCHOOL  
 
SPANISH CURRICULUM – LANGUAGE BIRD 
Currently, our Spanish curriculum is the Rosetta Stone Spanish program.  Although there are many great features to 
this program, we have been trying to find a curriculum that will allow for student-teacher interaction.  We have 
been looking at incorporating Language Bird into our school because it is UC, Cal State and NCAA approved and it 
includes a language lab component from which we believe our students could benefit.  There is a financial increase 
if we adapt this curriculum, but we will be working with Dr. Heilbron and the curriculum committee for approval.  
 
STAR SCHOLAR 
Congratulations to Alex Kukoff, who has been awarded this year’s Star Scholar Award.  Every year, we vote on a 
student who has shined as our top senior.  Below is a quote from our school counselor, Jeremy Rodgers.  Well 
done, Alex! 
 
Alex is at the top of her class academically and is very strong in her participation at school and in the community. 
In addition, she has shown a range of interest in extracurricular activities in the areas of: writing, engineering 
projects, and volunteering. She has maintained a 3.9 as a high school student and a 4.0 as a college student at 
Moorpark Community College. In addition, she has been published in Seventeen Magazine (winner of the 
Seventeen Magazine Annual Short Fiction Contest), featured in an ebook anthology through the New York Times 
Learning network, and was an ABC “Cool Kid” for her efforts with CrabCAD (engineering project to create a set 
of movie glasses to aid the deaf and hard of hearing). She has amazed teachers and staff within the Oak Park 
Independent Study program. - Jeremy Rogers, OPIS Counselor 
 
 
      Respectfully submitted: 
 
 
      _________________________ 
      Anthony W. Knight, Ed.D. 
      Superintendent 



TO:  Members of the Oak Park Unified School District Board of Education 
 
FROM: Kim Gregorchuk, Director, Oak Park Neighborhood School 
 
DATE: February 16, 2016  
 
SUBJECT: Monthly Board Report 
              
 

The Snow Carnival, our biggest fundraiser, is scheduled for Saturday, March 5, 2016. We 
have a very dedicated group of parents who have been working since early October to ensure the 
success of our carnival. We have never had sponsors before, but one of our parents approached 
several local businesses and has secured $3,250 in sponsorships. This will pay for our snow and 
most of our other costs, so the bulk of our income will be profit. This is great and will really 
boost our profit. Another group of parents have been busy organizing ongoing fundraisers with 
parent volunteers providing after school activities for the children to participate in. With this 
money we have purchased equipment to be used immediately by the children. Since October, we 
have purchased two new bikes, a wind tunnel, and magnetic ramps and balls that will be used on 
a 4’ X 8’ piece of sheet metal that a parent has donated and will attach to the outside wall. We 
feel privileged to have such generous parents. 

 
The teachers, I, and Barbara McPhillips, the Reggio DK teacher, attended a professional 

development workshop on Saturday, January 30th. This was an excellent opportunity to learn 
more about teaching, learning, and illustrating the children’s learning that takes place in an 
outdoor classroom or natural environment. The workshop emphasized that by making the 
learning happening outside visible or understood, we could show the value of having children 
involved in outdoor classrooms, natural environments, and all weather conditions. The workshop 
was provided by Nature Explore (www.natureexplore.org), and I would recommend it for a 
teacher of any grade level. 

 
In the classrooms, the children have been investigating kites, kite flying, wind, and 

movement. They have been building and flying kites in one classroom and using simple 
machines to move small objects. They have discovered conveyor belts, inclined planes, and 
gears. It is exciting to see their enthusiasm and eagerness to find ways to make things move or 
shapes to fly in the wind. 

 
Please be sure to mark your calendars for our March 5th Snow Carnival. We would love 

to see you there. As always, please visit us anytime! 
 

Respectfully Submitted; 
 
 
      ________________________________ 
      Anthony W. Knight, Ed.D. 
     Superintendent 
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